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A An official delegation of Americans representing the 
U.S. Department of Agriculture and the National" Association of State 

/'Universities and Land Grant colleges visited, the People ' s Republic of 
China (PRC) to study the management and organization of the Chinese 
agricultural extension systems and to fdentify areas for the Chinese 
authorities to review for development of their, rural youth programs'. 
The delegation identified the following major sources of youth 
programming in China: the' All-China-^¥outh Federation (ACyF) , the. 
Communist Youth League, the Young PiJoneers, science and 1 technology 
associations, children's and youth jpalaces , government offices in 
charge of rural youth programs, ang student unions. Chinese and U.S. 
officials agreed ''that the Chinese nee<J to strengthen their extension 
outreach system and to improve the linkages between agricultural 

. research and extension. The U. S*. delegation recommended the following 
actions: development of an agreement between themCYF and the 
National 4-H Council, formulation of agreements between individual 
universities in the PRC and the United States, and implementation of 
a .pilot project *to test the feasibility of undertaking rural youth 
e xch anges between' individual youth science and technology ' 
associations in Chin© and cooperative extension services in the 
United States. Twenty-two black and. white photographs illustrate the 
text. (MN) 
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BETWEEN THE U.S.A. AND THE 
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^Management and Organizational Technologies^ 
of Chinese Rural- Youth Programs" 



This study tour/exchange was jointly sponsored by the Office tf\ International 
Cooperation and .Development (OICD) at the USM, , by' Extension Service USDA, ; 
and the Ministry of Agriculture and Chinese Academy of Agricultural Sciences . 
(CAAS) in the People's Republic of China. All comments, opinions, and, 
'rSndations, however, are thW erf the team members and I -not necessarily 
ttyose of OIGO, ES, USDA, or the Chinese hosts. > \ 

This' is one of many photographs taken *y ^rs during 

their trip to China. They were greeted on April 15, 1982 on tnjir. 
arrival at a commune by sign in Chinese Which roug ^ly tr.aAs- 

lated says, 'Welcome U.S. Rural Youth SUuly Team. Signs like thjs 
were additional methods used by the Chinese to Indicate ^heir high 
interest in' the visit. A section in this report shoWs visual 
Chinese scenes as . seen through the camera lenses of the yvisiting 
American team. s 



COVER: 



Preface 



•r 



CONTENTS 

- « 



Introduction 
PhotogYaphs ' 
Chapter I: 
Chapter II: 
Chapter III: 
Chpater IV: 

Chapter V: 

Chapter VI: 
Chapter VII: 
Chapter VIII: 
Glossary 
Attachments 



Description of £ural Youth 

Organization and Structure of RurAl Youth Program 

.China's Extension Program and interrelationships- 

»• ' - J > • 

Chinese Rural Youth Development Concepts 

Relating to 4-H ] 

Organizational Structures, Management Techniques, 
,and Staging for Rural ^fouth Programs 

Observations from Team Visit 

Exchange/Educational Opportunities 

Recommendations for Future Programs* ( 



i 
iv 

Pi 
1 

'5 

10 

17 

22 
24 
27 
30 
39 
41 



This report prepared by all study team members, and the Extension Service, 



PRKFACK 
— e 



Programs for the development of rural youth are demanding increased attention 
within the international agricultural community. Similarly, management 
w technology, theory is drawing attention, par ticularly in the fields > of 
agricultural extension and rural' development. In accordance with widening 
interests, the Office -of International Cooperation and Development (03.CD), at 
the United vStates Department of Agriculture (USDA), in cooperation with the 
USDA's Extension- Service,, the Cooperative Kxtension- Services pf the U. S. land 
grant" universities,- ami, with the ■ Chinese Ministry" <>f* Agriculture's Animal 
Husbandry* and Fishery .unit , sponsored ^tf official delegation to the People's" 
Republic cff China in April. 198*. > * 1 ' ' 



P^Xpj 



The team was comprised of four members who were, selected by the Agricultural 
Administration and Education Panel of the International Science and Education. 
Council (ISEC), to represent the USDA and the National Association of State 
Universities and Land Grant Colleges. (The team members' knowledge and 
skills as related to this study tour follows.) ■ - j 



The team 'operated with four goals in mind: 

(1) Outline the management and organization of the Chinese agricultural 
extension system, and its relevant organizational units; * 

(2) Provide a descriptive analysis of the management and organization 
of Chinese rural youth programs; 

(J) Review potential for future cooperation between the ^United States 
and China i % n management of rural youth programs; and, 

(4) Identify areas for the Chinese authorities to review for develop- 
ment of their rural youth programs* 
t 



Irygattering' data to meet these goals, several assumptions were maintained: . 

. • ■ .-.•*. y 

Ca) The Communist P^rty," and the All-Chitfia Youth Federation in pa^tic-. 
ular, were essential elements of the systems to be reviewed; 



(b) The Chinese m would present to the team successful rural youth pro- 
grams and optimal situations; 4 

(c) Statistics presented by Chinese were reliable and accurate; and, 

(d) Conclusions drawn by the tfeam abojut the overall national situation 
would be Qualified by^he limitations inherent in non-scientific 

rimpling methods* ^ * , 

idiate benefits^ from the team f s visit are apparent* The friend- 
ship* between the Chinese and American people has been further strengthened 1 
and enhanced v The importance of this aspect of OICD/USDA's exchange program 
cannot be overstated* In an era pf increasing world tensions and strained 
US-PRC relations, harmony between the two nations is a welcomed event* - 



The team was able ..to acquire up-to-date information on the developing 
Chinese .extension system. Most of the material previously avaiLablje related 
to the system prior to the economic reforms and bureaucratic reorganiza- 
tions Ift^ted in 1979. The team has data* revealed in this . report , ..which 
represents new information and/or a new presentation of heretofore scattered 
information. ,^ " ' * 

Thfe team broke new ground and opened, ^ew lines of communication in the area 
of rural youth programs. These new contacts* will be the foundation of /any 
future cooperation between China and the United States ' wijijx rural youtji 
programs. (See ATTACHMENT A for a listing of contacts made 'at various 
Chinese locations.) # < 

KNOWLEDGE ANE) SKILLS 0? TEAM MEMBERS 
- RELEVANT TO 4-H EXCHANGE WITH THE PEOPLE'S REPUBLIC OF CHINA 

• j 

1. JOEL R. S00BITSKY, Program -Leader ? 4-H/Youth, USDA/Exte nsion Service , 
• Team" Leader * * \ v 

- • ' ■ , x ) 

s — Knowledge of USDA/OICD/ES policies and tfecHnical standards for 
national programming • 
.—Knowledge of USDA > land grant universities , Cooperative Extension 

Services, National 4-H Council roles and relationships • y 
— Represents USDA/ES with international programs. 

— Nationally recognized authority in rural youth development, specific- 
ally j 4-H youth development, including management, volunteer and 
resoufce development. * * 

I —Maintains high level contact's and relationships With USDA agencies, 

universities, societies and industry with 4-H international programs. 

— Provides leadership to solving problems of national interest, i.e., ^ 
4-H f s role with world hunger and food production. 

2. RAY CRABBS, Vice President, National 4-H Council, Deputy Team Leader 

— Recognized authority in management and org&niz^t ionel technologies. 
— Knowledge of the private sector aqd^its relationship to 4-H youth 
programs. 

— Skills in resource development and preparation of proposals to enhance 
the results of exchange. b # ' « 

—Understanding of Cooperative Extension Service system and contacts 
with^E'COP, land grant unlvei^Tties and State Cooperative Extension 
Services. . * 

—knowledge of National 4-H Council roles and relationships." 



3. DAVID PA CE, Stat e 4 M1 Specialist, Universit y of M inneso ta' 

— Knowledge of land-grant university system and the relationships of 

Co-operative Extension. } 
—Knowledge of 4-H international programs. 

— 'Recognized national leadtership with international exchanges and 

assistance , to developing countries. 
, — Knowledge of youth development and 4-H organizational management 

systems* | ~ 

. —Skills in establishing volunteer leadership including staff 

development w and training and program development. 



STEVE BORU CtiOWlTZ, International Affairs Specialist, USDA/OICD. China 
Program • i - . > - * ~ ~ 7 

--Knowledge of scientific and cultural exchanges.. 

—Nationally recognized authority "'in the People's Republic of China 
Exchange Program. 

—Maintains' contacts with appropriate officials in V China and US DA ' ' 
^ relating to China. * - 

—Understanding of USDA policies and procedures for exchanges. 
—Provides leadership for deveioping/TTn^presenting proposals as , a 

result of team visits for long-riajige imptlrtsil^io'ns . 
— Liaison role for ES and 4-H wifffoiCD. 

Knowledge of -agricultural Extension iin' US and Chiri!t . 
—Relationships with OICD international training leaders . ^ • 



INTRODUCTION- S r v * „ 

Importa nce .o<f -Agricul ture ? ."' y > . ^* 

' A* * * ' - ' - 

Agriqul'ttire' Is important" to alL count rtfmv/ Adequately feeding "a population 

is yital to the . stability of any couJj l|^ n China, With a population of 



over one billion, people, 'and with 1 J^HR land than the United States; 

every possible means of incre*ising'*pm!l^ron is, sought and every problem can 
adversely and significantly affect the lives of jniJ.^io.ns of people. 

The current Chine.se .regime" has targeted four ^ sections 1 o^ the' economy to be 
modernized as soon as ^possible in it.s . "Pour "Modernizations" program. Agri- 
cultural development 1* listed firsty ^and ^next . is * Science' and Technology 
which is closely linked, both implicitly and explicitly, with agriculture.^ 
(Industry and Defense are the other , designated prioVikies . ) This ' emphasis is' 
not merely propaganda; it translates * into 7 'millions of dollars every year. 
For example/ China has recently negotiated several loans with the World Bank 
for agricultural development, including a- sizeable one for agricultural edu- 
cation. The" status of the US-PRC Agricultural ' Science and - Technology ex- 
change program as f the most active of all such exchange programs is- further 
evidence of the emphasisH-placed" upon agriculture. 

/ 

The effect of all this activity and "money is enormous, when one considers 
that 80-85 percent of the people in China are involved in agricultural pro- 
duction. When the government implements a policy on agriculture, it has an 
immediate impact upon nearly 850 million peasants and farmers. Ibis includes 
the small number who work on communes and live in cities, as well as those." 
workers who are engaged in transportation and processing" of foods. < 

Importa nce of Youth 

It is almost a cl'iche to say the youth of a nation are it,s future. In the 
case/ of China, however, the youth are also very much the present. The 
average age in China is 26; 65 percent of the people are under the age of 32. 
There are 380 million youth between the ages of 13 and 25. These statistics 
indicate the impact a productive youth population can have upon the 
development of any economic sector, including agriculture. In addition, they 
indicate how serious problems may occur should any neglect befall this age 
group. Most notable in terms of neglect^ was the so-called 'Cultural 
Revolution" which, virtually ended all formal*, higher education, and cut China 
off from outside sources of technical information. 

/ r 

The result of all of this! is that China '-Is. overloaded with young people who 
must be allocated among in-the-field agricultural production, technical agri- 
cultural research, training of other technical workers, etc. " Most of these 
young people have very little education above the junior high school level. 



■l-The number engaged in such work is very small. The Chinese system diff 
'from the U.S. markedly in .this area: Most food is consumed very close to 
'where it is grown— there is practically no intra-China transportation. In 

addition, processed foods, represent a very smafl , although growing, portion 

of the market, again in contrast to the U.S. f 



V 



So, not 'only is thfc government faced with a huge population in need of food", 
with growing 1 demahds to Ueveitip: agricultural exports, but it must also 
develop its agriculture witli a work force that Is lacking in technical 
skills- and is unlikely to able to^tain them 'within a short time. ' 

The government directs much of its attention to young people. It has devel- 
oped', for example, the "Five Stresses/Four* Beauties" campaign, designed to 
- t promote the "spiritual development" of the young people. The Five Stresses 
are: decorum, courtesy ,* public health, public order, and morals. The Fo'ur 
• Beauties .are beauty of: mind, language, behavior, and environment. <. 

The government also recognizes that youth can be used to promote ' party 
policy.* Through the Communist Youth League (CYL) the Communist Party influ- 
ences the^ideology, training., and policy implementation for fouth. Although 
only about 20-25 percent of the young people, are active members of the CYL, 
members are considered "advanced youth," who are charged with ' lading the 
rest of youth \and the entire country in various campaigns and programs. 
Most notable in recent years is the "Greening Campaign," the government's 
major push for' reforestation. The CYL was very involved in this campaig^ 
the State Council and the- Central Committee of ftie Party jointly announced 
the effort, while the Party played the key role motivating the .manpower— 
CYL was used as the core. , i 

i As noted above, agricultural science and technology is considered by the 
current regime to be essential for a properly developed agriculture. The 
youth, again, play a major part. Older farmers and peasants are reluctant 
to try new methods or new seeds, especially when their output has been at an 
acceptable rate. Younger people, often with the possibility of an official 
citation or higher pay as incentives, are counted upon .to try new seeds, to 
research and develop new techniques, and then to show everyone that, the 'new 
technology can and -shpuld be used. 

The education gap created by the Vojjiural Revolution is an impediment on the 
^ability of young . people to carry out this task. J-fforts are being made to 
improve this situation, primarily through non-formal education, library 
resource development, and short-course^. n The'% team . reviewed these efforts 
and details are found elsewhere in this report. 

Importance of Rural' Y outh 

As most people live and work in rural areas and are involved in farming, 
rurarl youth comprise a large and important segment of that economic/demo- 
graphic group. For example., the -team observed many experimental ^lots that 
were run exclusively by rural youth; exemplary production" units (e.g., pig 
farms, orchards) were often rurf solely by young people. In -fact, there are 
11,200 young agro-technicians in China. 

Government organizations do not overlook rural youth in their formal struc- 
tures, either, since all government levels have departments devoted to < them, 
The Party structure and mass organizations also have" such departments at 
many levels and under various names. In short, the structure, mission, and 
motivation are basically In peace throughout the country for rural youth to 
play 'ah important role in the country's overall development. 
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Visral ftemtnders of the 

4-y Scientific and Technical Exchange Team 

Visit to the People's Republic ot China 

April 8-30, 1982 , 
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with the exceptiqn -of two of the photographs which show all four team 
members, these and uther photographs yere taken by various members of 
the stully Lean. ^ * ■ ■ • ' : , .. 




phe American 4~H team planted five cxprus trees in a location about ,100 yards/ 
*rom a sequoia tree planted by former -President Nixon on his first trip to the 
People f s Republic of china. Team members (left to right) are Dave Pace, IJay 
Crabbs, Steve Boruchowitz, and Joel Soobitsky. • 
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The Senior staff of the All-China Youth Federation (ACYF) meets with the 
^tnerican Team. 1 




Housing being* torn down andfreconstructed. This was a commune specializing in 
citrus and was typical of buildings elsewhere. 
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Hand labor has a definite place in today's China, including the building and 
repair* of structures on a commune. T-rees in the foreground were planted as -a 
part of a "Greening Campaign" (reforestation) program. 




y 
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Another indicator of hand labor being used on today ' s- Chinese commune are the„ 
^kheel carts used to move everything from fertilizer to harvested crops. 
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Swine another labor-intensive farm production system on the commune 




Duck is a favorite food in .China and a communS visited produced them $>y force 
feeding more than they would normally eat to haste*i weight ogain. These ducks 
have just been fed and are^too heavy to stanfl for long periods. 
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j The American 4-H team found extensive use of plastic in commune farming methods, 
as in "hot beds" and in^the greenhouses behind' these people planting, cucumbers. 




The American visiting team found outstanding methods being usfd to utilize all 
<he available space,, for farm production* Here, cucumbers will^be grown on 
bamboo, trellises over water, and as the cucumbers grow they shade fish below 
making them more productive 
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Water is used in China for more than flooding rice, and in this case pearls are 
harvested by •commune members and strung for jewelry. 




Agricultural research and demonstration plots are of much interest to -the 
members of communes in today's China, in this case the intercropping of %ice and 
peanuts. * ■ " ' - 

" : ^* : ■ ' 15 . * 



The visiting American team found some . free enterprise taking place on a commune, 
a part of - an economic responsibility plan. -Under tihis plan, one young man was 
§ given funcjls to bre^d Stock. Shown here are some off his feed formulations and 
his wall cfiart of prpgress and productivity/ Thus, he makes additional money 
whic:h he' can use to improve life, for himself and his young growing family. ^ 





Pearls and farming are not the only activities on today'-S Chinese commune. The 
American team foijnd otfrer light industry to develop sidel/ne products, in this 
case making brass par±s for watches. 

er|c '.. ^. c .1; P7 ; *6 ; 




A -sideline industry produced a sea of wicker baskets. Many Chinese youth take 
part in such activity. - + 




Steve Boruchowitz, the OICD member of the American team,, takes pictures $bf the 
^wife of a brigade leader and her child near Shanghai. 
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Education starts early on a Chinese Commune, including £he small ^children in' 
this nursery school who will soon grow into the ages of the Young Pioneers, and 
eventually through the [other two main programs for young people in today's 
People' 3 Republic of China. 




A primary school English ♦class visited by the American team in a communp 
Shanghai known ^as ^the Meilong People's Cpmmune. * 




A choral group at^the Children 1 s Palace in Shanghai sing|r in English "to 
visiting American team. * . ^ _ 

19 ^ 
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In a formal education setting, training ip done (as observed by the visiting 
American team) of Chinese "barefoot doctors "x-who are well-trained paramedics, 




J2rowds seemed to gather when the American team came by , in -this case near 
Cantor* , indicating the public interest in wfty they wer^there* The. day before 
this picture was taken, the team had traveled by boat to a commune where they 
were the first American visitorfe. 
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CHAPTER - I - 



DESCRIPTION OF RURAL YOUTH 



This "Chapter provides a sketch of the Chinese rural youth in terms of their 
age groups, and their common characteristics. The following chapter focuses 
on the structure and organization of rural youth programs. " In describing 
the nature of rural youth, some of the structure of the programs will be dis-f 
cussed in this chapter as well. ' ♦ J 



Age Group's . * 

The terms "rural youth" and "youth" have different meanings in China from in 
the U.S., primarily because of the education gap created by the Cultural 
Revolution (1966-1976).* Even a person 27 or 28 years old is considered a 
"youth." 2 

) 

Membership in the CYL is allowed from age 14 until age 25. Until recently, 
problems occured when members were exempted from the age limit, apparently 
for political stability. There are membership criteria, and only about 25 
percent of youth ages 14-25 belong to the CYL. 

The other major age group is the 7-to-l4-year-olds. This group represents 
the membership age for the Young Pioneers.* Unlike! the -CYL;, thefe are no 
membership requirements for the Pion^rs. ' Nearly all of the children in 
this age group are members. * ^ 

Common Characteristics , 

7 — • ~~ • v • •. • ■ ■ .;(■ 

"Neither films n<?r operas can compete^wj^h lectures on farming technique in 
attracting rural youth * today. " / So asserts the Beijing Review , in an article 
describing 'the agronomic science ax\d technological activities qj some* rural 
youth. Yet that statement does hot really tell enough; it doesn't say' „why 
youth are so enthusiastic about "agronomic science and technology" (&gro-S&T). 

In large part, thi9 enthusiasm is generated • by a desire to participate iiJLJpd 
contribute to the "socialist construction" and *" "Fojdr. Mod^rnization's^^ of 
China.** Despite the absence of Mao Zedong^or some otljier idcflized political 
'leader, the propaganda mechanism is iiy g/lace. and operating* The" 1 youth are 
s-tfold it is they who are responsible /or shaping the -/future of the country. 
p They must show the' older peasants that new techniques and seeds ^re really 
better than their^ traditional methods.. The rural yduth seem to take their 
responsibilities seriously. * The All-China Y6uth Federation (ACYg) describes 
the current generation of Chinese kouth this way: / / 

"This generation of Chinese youth have , gone through ten /ears of I ^ 
^ * turmoil (CujLt^jral Revolution, 1966-76.) ..y^Theiv were educated in # " 
experience both .positive and negative. S<|§they t are thpu^htJul of 
things, brave in! reforms, anxious for knowledge \and# for the realh 
ization of the four modernizations^ and have a fairly high con- 
sciousness. m ■ , ^ - 



9 - 

c k person working in a commune-run factory is defined as "rural 
^The terta "socialist construction*' isAused by the Chinese to 
describe overall economic, agricultural, and societal jdevelopment # 



These characteristics were indeed observed by the team. 

However, it takes more than "high* consciousness" to create motivation. The 
current government of D^ng Xiaoping has realized this, and has instituted a 
series of economic and aglministra tiye xef^rms designed to financially reward 
creativity and ' 'J hard work. .3|he so-called "Economic Responsi^il ity System" 
provides the ul timate nipt ivWt ion — money — fbr young people to pursue excel- 
lence in agro-S&T. Superior performance that produces increased yield of a 
crop can mean increased earnings fqr the . production team as a group and' its 
Individual members.^* After-hours work also is Encouraged and rewarded. 
But one does not have the regular assignments f inished „ allowing for free 
time for work on a "private plot," nor does one exceed production go/a Is for a 
brigade by using out-dated techniques and genetically inferior seed or breeds 
of animals . Hence , the rural youth are motivated to learn agro-S&T and to 
apply it to their daily routine. 



There are other incentives. *Peer and government recognition*, often in 
form of colorful certificates and banners, are- a source*^? pride 1 ^dr maffy 
rural yo^ith. In a country of 800 million pea^nts, it is nice to be/( singled 
out far an accomplishment or contribut/on tf td^the wfrole. Hie 1 best/owing of 
titles (e*g. ,"model woriceri") also allows for ajjditicWl motivation^to - l^arn 
-and apply agricultural S&T/. ./ „ r /<J r ' ■ 

While tjhe govternto«llt and Party officially oppose ^ejciaL^favdrs or privi- 
leges for Party or^/St^ate officials, op. any other grpup*, there ""does exist some * 
special con^itiir^ation — .officially supported and opepiy discuSsgiU/ For exam- 
ple, CYL metobqrs wili ge^ toj go % on day-long excursions to a park, away fro\n 
the job for \ day. * There are 'also some unof^dci^l, less openly-discussed 
advantages of -Lexce&ling as 'a youth. CYL members apparently would "be ^picked 
oVer non-memblrs If or university entrance, If the quaJ^Tf ications, of the 
petfsons involved were otherwise the same. r ^ 

Yet Another source of motivation for rural youth is mobility — the ability to v 
move off the commune, if one so desires. University training can help one * 
get a job in the . government bureadcracy , or a i position 'of 1 leadership (and 
mare pay and status) on a commune. Presently, only aboyt one percent of the « 
population attends .college, but ,this is increasing. This situation motivates 
ryral youth to jtudy agricultural S&T — often in "free time* 11 

Besides universities, the CYL and the Party apparatus are good alternative 
for achieving mobility. 5 Young 'people,' for example, who worked the^r way 
through the CYL were* freed of daily manual labor* This, it should be noted, 
does not detract from the recognition of their contribution to* the "four 
Modernizations. " 



r 



^In 'fa,ct, current policy , of ficially sanctions "getting rich through hard 

worki " - 
^Nearly-all the government* officials encountered by the team had been 
CYL members at one time. 

. X . ' * . 
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The family structure and value system are ap important part of Chinese life 
«nd, therefore, are an important characteristic of modern Chinese rural 
youth. The traditional, extended family in China seill ertists. Respect for, 
and learning from, elders continues to be a treasured idea. m - It is still 
common for a young couple to share' their house kith parents 'and in-laws. 

The#whole aspect of traditional family values ^waf obvious in the rural youth 
encountered. In fact, some of these values seemed to be transferred >to the 
young person's production team.; For examplfe, a ,y<Wng production team leader, 
when asked what his goal in ^lif e was, cited his desire to make things better 
(materially) for the production team, as a whole, and for his family. One 
sensed that this young man's strong feelings for his personal family and his 
productidn team were often inseparable. 

What effect the new generation of "only children" 6 w ill have on tti^se 
intangible factors is unclear. Mpny of the rural leaders hfid siblings close 
by. For example, a very successful young pig breeder, who earne? $5,000 in 
the .first *ear of his "private business," was assisted in a significant way 
by his two brothers. (The average income is about $220 per year.) Another 
very successful private operation — a , silkworm production-^was a * "family 
affair," including the brother and' sister. It is interesting ttr speculate 
how an only child, in a heretofore family-oriented society, willC find moti- 
vation aijdsupport 



Rural You^h Activities 



Ther^ are five maia sources of' activity for Chinese rural youjph : the family, 
th^^Young Pioneers, the CYL, the school, -and the pri\*ate <ploJ:. 



Family activities can involve watching an evening television program together 
(one-half of £hAese households have a TV set), playing games, etc. X A typi- 
cal ^ommuoe family's day provides several bonus hours of "free time" in the 
evenings. 4 



Young Pioneer (YP) activities are mostly recreational and . cultural* They 
take place in schools k <^n communes or in urb^n centers at "Children's- 
Palaces," where equipment, .toys, 'and musical instruments are actually housed. 
(Private ownership, is generally too costly.) Rural youth sometimes belong to* 
"cultural production teams" — workers who spend half, or occassionally all, of 
thei^ time providing musical shows and other entertainment to the rest of the 
communfe* , .... - J I . ■ . 



/Government policy severely discourages couples having more than one 
child. % * * 



CYL activities are recreational, but are more political, educational, and 
agricultural * S&T-or iertted than YP activities. A typical CYL committee meet- 
ing will covey discussipns .of the latest party doctrines, a piece of informa- 
tion on a new farming method, and perhaps' planning a one-day excursion.* 

School activities include regular primary and middle school classes, plus 
evening and agro-technical middle schools. The latter two are generally at- 
tended by tho<|rg in their late twenties and early thirties who seek to develop 
their abilities or prepare for university entrance exams. 

Private plots, allocated within a commune on an equal, basis to each house- 
hold, can be an outlet for young enthusiasts for scientific farming. Output 
from the plots can be sold for "profit , " or co^sum^d by the family, reducing 
expenses for food.^ ti ^ 'V 



^ Among the' penal ties that apply to young couples who have more than one 
child is no increase in the size of private plot. 




CHAPTER II - ORGANIZATION AND STRUCTURE OF RURAL YOUTH PROG RAMS 

There are seven major sources of youth programming in China. Although only, 
two (rural youth S&T groups "and rural youth government offices) are explicit- 
ly rural, the fact Is with 80 percent of China's population defined, 'as 
"rural," any organization that goes beyond the city limits automatically 
reaches rural youth. The seven sources are: 

(1) The All-China Youth Federation (ACYF)' 

(2) The Communist Youth League (CYL) • . 

(3) The Young Pioneers (YP) , 
>5 (4) Science and Technology Associations 

(5) Children and Youth "Palaces" 

(6) Government offices in charge of rural youth programs 

(7) Student Unions 

The first four will be discussed in this chapter. The • team visited -Children 
•and Youth Palaces only in Shanghai, and cannot describe such Palaces as theV 
relate to agricultural S&T. Government offices responsible for rurai youth 
programs will be discussed In another chapter.^ Student Unions were seen as 
merely a way for university students to maintain involvement with the Party; 
no rural youth programs as such were part of Student Union activities. (See 
ATTACHMENT R for the Constitution of the All-Chinafeyidents ' Federation.) 

Th e All-China Youth Federation (ACY F ) , * 

The ACYF has as its members the CYL, the Young Pioneers, the Chinese YMCA and 
YWCA, and the youth federations of provinces and municipalities. The Federa- 
tion is primarily a political organization, whose main purpose is to "unite 
and educate > young people... .in assiduously studying Marxism-Leninism-Mao 
Zedong thought ... .an,d in developing the. study of modern S&T...,." , . 

In practice, the 'ACYF may be little more than a funding mechanism for member 
organizations, or a way of providing political leadership, -influence, and 
control over member organizations. The team came across no visible- evidence 
of the existence of the ACYF (outside of its headquarters) or any . programs 
or activities identified as ACYF-sponsored. " There is a definite structure 
and bureaucratic hierarchy to the ACYF; yet its external influence was not 
readily apparent. 8 (See ATTACHMENT C for the Constitution. of the ACYF.) 

The Communist Youth League(CYL). / . v 

' ■."'or 

The CYL is the Communist Party's youth organization. 1^ is considered a 
"mass organization" that supports the State and Party. The CYL plays the 



^Internatippl exchanges and youth activities have taken fplace. For j| 
example, ACYF recently co-sponsored (with an international organization)' a 
£ural youth seminar in China. In the realm, of the team's visits , however , 
none of these activites were encountered* ? v 



role of guaranteeing that the Party 1 $ policies are being carried out proper- 
ly* There are no formal ties to government offices.. However, it is not 
unu^ufel to find CYL members or alumni in government positions. In provincial 
bureaus of agriculture, this informal connection is seen as especially 
important because* of the responsibility assigned to young people to help 
promote agricultural production. , 

The stated^purpose of the CYL is: 

"To organize young people in grasping the fundamental prinoij^es of 
Marxism-Leninism-Mao Zedong thought and the knowledge of modern science * 
apd culture ; guide them to take part in socialist construction and train 
them into sbcialist^minded and educated -workers*; into knowledgeable, 
well-disciplined, healthy, hard-working, brave, 'and vigorous successors™ 
to the cautfe of communism, who love their motherland artd are loyal to the " 
people." ■ ! ■ f | 

.Beyond this formal purpose, the CYL provides a small, yet ioyal ■group'*" of / 
Party faithful, who are used to set examples for., o the yojiths. As CYL mem- 
bers grow oider and take job$\wtt"tf^the State; they naturally are v unlikely to 
challenge Party/State doctrines. .« 

The typical CYL member is young, intelligent, and physically fit* Their 
activities take into consideration these characteristics. The study of Agri- 
cultural S&T and application of that knowledge is an important objective in 
all the provinces visited. In keeping with the Chinese notion of considering 
local conditions and adjusting goals and policies to those conditions,* CYL ^ 
activities at various levels and in differing geographic areas will differ 
slightly. For example, a CYL member in southern Guangdong is likely to get* 
involved in a citrus project, while a member. in northern ^Jilin might get in- 
volved in a soybean project* * 

Obviously, to accomplish its mission, the CYL needs an o^ganiz&tiotjal struc- 
ture reaching to all levels of society. League "committees" or "branches" 
are .established in communes, factories, schools, shops, etc. There are two 
million such grass roots units. At the other end, organizationally , the / 
structure is parallel to the Party itself. National CYL Congresses and their 
Central Committee meet periodically and set basic poficy; a Standing Commit- 
tee handles day-to-day affairs. J 4 
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A typical XYL organization in a Province would look .like this: 
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At the prefecture (district) level, the committee gives direction to CYL com- 
mittees in counties. The county and Qotamune brigade and ' production team 
levels of th$ organisation will strictly parallel higher levels, although 
instead of committees, the units will be called "branches" or "groups/* 

CYL rubral youth activities, observed by the team ranged from science * and tech^- 
nology f competitions, to the ;*Learn from Lei'Fang" model - workejr campaign, to 
day-long social outings. for example, in Si Qian comihune, Xinhj^e County, 
Guangdong Province) the CYL in 1981 sponsored 17 competitions f^>r single 
high-yielding crops, in which 221" young people participated* .Approximately 
1,000 youth competed in over 30 competitions in 1982. These competitors are* 
roughly analagous to 4-H members at county or state fair events where prizes 
are given for "best" and "largest" for various types of agricultural 
products* . * »v 



Young Pioneers(YP) 



The main tasl 



jte of the Young ' ^Pioneers organization are~ "to adhere to the 
policy of aB-round development for children-moral, intellectual and 
physical; educate them ,to love the motherland, /the people, labour , science 
and cherish public property; x arrange", for thenr interesting .and instructive 
activities that serve to broaden fheir, horizon ; x organize -them in a wide 
variety of cultural, recreational,/ spotts and game activities^ all " with a 
purpose of Moulding theft temperament and' ^romot^iig fl-^tfteir healthy 
development* " v ' - J , . . 0 * 

Since coming into being in 1953, the YP has, *at the' direction of the 
CY^, carried' out a wide variety of programs"— from A "fout^pest M > (mosquitoes, 
files , rats, bugs) feradication project, to popularizing, the ^national" 
language based on the dialect/ spoken in Bel j Jng • The "Five Stresses/Four 
Beauties" | campaign is the latest major Y? jBLci%^ and 
science education projects are som^ of the ot;her most active projects* 



predecessor group was ilti «Kistence from J 949-1 953. 



YP membership was recently made universal; that is, v a child (7-to-14) v^ould 

be admitted upon request. In the past, the close relationship between the 

CYL and YP resulted in an appM^ation process that limited YP membership^ 

Pe^ha{fs recognizing that the 7-to-T£-year-olds are important to the ^liarty in 

the future, membership was ^opened up . so the Party/CYL message now reaches 

nearly- every 7-to-14-year-old • 
♦ 

Rural area YP members are encouraged to study agricultural S&T. Projects in- 
clude raising small animals , or caring for small vegetable gardens. It is 
unclear , however, exactly vrtiat effect these relatively mild efforts will have 
either on the. child ren or on future agricultural product ion • Nor was it 
apparent to what extent YP members participate in such projects for educa- 
tional reasons, rather than as 'recreational activities* 



i 



Science 1 and Technology Associations (S&T) - 



A* recent trend in China has been the establishment ,of rural youth S&T groups* 
In response Jto the. call for the "Four Modernizations," various Rural Youth 
S&T Associations at all levels have been formed/ The associations are usual- 
ly sponsored by a coalition of government and education organizations* 

Most notable among these groups is the Beijing Rural Youth S&T Association 
(BRYSTf)*, founded by JDr. Shen Chl-yi, Vice-President of Beijing Agricultural 
University* Its Board of Directors is comprised of "enthusiastic agricultural 
experts, cadres of S&T management, and representatives of young people with a 
deep love for agriculture." Members (under age 35) are recruited from simi- 
lar associations in nearby counties and suburb* Scientists concerned with 
training young people can" also be members. (See 'ATTACHMENT D fpr BRYSTA 
Regulations.) . fc . N 

BRYSTA 1 s stated tasks include: , 

(r) To organize agricultural expert's coaching young peasants with an 
aifc&to elevate the latter f s -scientific and technical levels; 

(2) To encourage and educate young' peasants to se\t one's mind on farm m 
work; to learn agricultural science and technology; to develop 
sciehtific experiments, demotistrations , and pflrpulariJsations ; 

'(3) To organise sciencerloving young peasants to exchange experiences; 

(4) To select and foster outstanding yout;h ^peasants for further techni- 
cal training ;^ and , 

(5) To inform the' various departments conceded about young peasants 1 
suggestions, and requests. \ 



The BYSTK* uses formal education and combines tb*Jy and practice' to fulfill 
Its tasks. Experimental plots, tephnicaT^w/sals of work done, and grant- 

?S nnn ? f^ 6 ° f the methods used t0 bolster%&T education among the 
700,000 rural youth in the Beijing area. Similarly," in Xinhue County,, the He 
lang People s Commune carries out s£ven major rural youth. S&T. programs. One 
01 these is a commune aesociatlpn of Science and Technology, founded In 1980 
under the leadership of the county S&T association. 

In many of this county's communes, nearly 8,000 young people in agriculture 
• participate in "self-study groups" under the Association. Topics Include 
iish, pig, silk, sugarcane, and rice* productlan. Information on local 
experiences Is "exchanged with other associations." However, It was unclear 
exactly how this was accomplished, especially In view of *e lack of mobility 
even within the same county. , v 

The other ma jor "rural youth S&T programs of ' the He Tang Commune are good ex- 
amples of programs\ found in the provinces visited. 

* 

Agro-techn ical Middle Schools : Subjects closely parallel those' of "self- 
study groups"— representing the PRC's main areas of production. Between 
iy/6 and 1982, 346 short-term courses have been given to 42,641 attendees. 
Teachers come primarily from county agro-S&T centers, universities, or. are 
cadre responsible for S&T. The average age of a student here can be as high 
as 25. Attendance often substitutes for college experience. % 

Lectures: The commune's Agricultural Association sends members to brigades 
and production teams to present lectures. From October 1980 to Aptll 1982 
71 lectures were given s to 9,960 participants. ' 

Demonstration Households : If .a household is interested In agricultural re- 
search, it can take responsibility for sharing experiences with peasants. 
This serves to demonstrate and "extend" the new technology. The household is 
provided with fertilizers, seeds, e^c, and keeps a repord of the research^ 
and results . . - * 

4 

Popularization of S&T : A commune radio station will broadcast 4-minute ' talks 
on a current topic of interest— usually three times a day. .Bulletin ■ boards 
and newspapers are other common forms of media used for this purpose. '(Some 
counties and communes have formed "science popularization groups.") 

Rural Youth' Libraries^ The team visited a few sue h„ libraries, all of which 
were quite lmpressive\ In He Tang, the "iibrarian" also produced Uhe radio 
spots on agricultural te&T (noted above). While many of the books were old, 
both the^books a„nd magazines covered a wide range of subject areas and it 
seemed as. though they were well used. A typical case was cited where a >oung 
peasant encountered a Wo bl em—for example, a disease— arid consulted the 
library of Information tb solve the problem. (The county agricultural S&T 
center was the next sourcfe, If the library could not help.) • 



CHAPTER 111. CHINA'S EXTENSI ON PROGRAM AND I NTERRELATIONSHIPS . 

This section of the report will attempt to describe China's concept of exten- 
sion work, -the scopfe of extension activities, the organizational Structure* of 
one phase of the country's extension program — agriculture, "the functions of 
extension staff, and- their relationship to the mass organizations. The broad 
definition of extension work v mak6s it difficult 'to focus specifically on 
agricultural extension and rural youth projjjfams ; however, this section pro- 
vides an up-to-date description of {extension in China. 

■ * ^ ■ ^ } ... J 

Definition of Extenslq>n ;% x v 

Extension is defined in China as the transfer of technology f^>m a variety of 
technical sources 'by trained personnel to others tihojhave the^fceed to utilize^ 
the information. This technology transfer system takes place at any level in 
the organizational structure, both vertically and horizontally, and involves 
a variety of communication methods. Extension equates with education, and is 
not represented by a. unique team within any one minist ry, , bureau, or organi- 
zation in government.-^ . ^ 

Scope of Extension ; * r , 

v . ! 

Virtually all ministries, universities, bureaus, and educational institutions 
at all levels in the government identify an extension component • When any 
contact between a scientist, expert, experienced worker, or. 'peasant, with 
another group or person involves a transfer of technology, ex terisicm work is 
considered to have taken place. This includes publications, training 
courses, demonstration plot^S, model households, experience exchanges, mass 
media, newspaper articles and columns, and competitive programs. 

Extension's Agriculture and Related Sciences Organization : % 

Mi 

The following organizational chart was operational in April 1982, when plans 
were carried out to disband the State Agricultural Commission and transfer 
its functions primarily to the Ministry of Agriculture, Animal Husbandry, and 
Fishery (MAAF). Since recommendations for future relationships will focus pn 
specific components of the extension structure, it is important^ to describe 
the various elements and functions of the agricultural extension system. 



National policies, orgjBRza t ional structyres, goals, and functions are deter-" 
mined by the State Council i«V concurrence with the Party's Central Committee 
Most of the agricultural modernization mission is the responsibility .of the 
MAAF, although other mfhiffcries, societies, and mass organisations have agri-' 
cultural goals as part ofv'their ovetall programs. The Ministries of Forest- 
ry, and Education, as well as the Women 1 s Federation^ Chinese Academy of 
Science, and the All-Ghina .Youth Federation are examples of other organiza- 
tions having agriculturally^relaked goals and missions. ... ^r" 

Networking among nationwide" organizations is essential for research, exten- 
sion, and teaching to impart agricultural technology among China* s 800 
million rural . residents, The MAAF and its line organization of Provincial, 
Prefecture, and County Agricultural Bureaus have & coordination role for both 
research fcnd extension. > ■ ■ 
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There is no Mngle "Agricultural Extension ..Service" comparable to that 'in the 
U.S. Howeverf the role of the extension divisions of the agricultural univer- 
sities; extension education curricula; roles .and responsibilities of field 
extension workers; identif icfitioa of Innovation and the diffusion process 
from dlsqpyery to implementation the, planning process between research, 

extension , and the mass organizatiorts^-all form an ad hoc system similar in 
function, t ho Ugh not in organization, to the Cooperative « Extension Service 
system* in the U.S. 

The following is a brief 'description of extension functions at /the various 
levels of the agricultural bureaus and their v respective systems. Specific 

examples will be used to suggest some generalizations. 

*# * ■ * < • 

V 

NATIONAL LEVEL 

In the MAAF there is a Deputy Director of .the Bureau of Science and techno- 
logy. This is a relatively new position, with the responsibility of provid- 
ing national goals and directions for extension work and providing counsel to 
provincial agricultural bureaus' plans of ^ work. The role of linking programs 
with other ministries, universities, and mass organisation* is critical to 
the success of agricultural extension.- This person could be considered 
roughly equivalent to the Administrator of the USDA f s Extension Service. 1^ 

PROVINCIAL LEVEL ^ 

The Provincial Agricultural Bureau of Guangdong Province will iproVicfe the 
example of extension at the provincial level. The 57,800,000 >$>eople , 107 
counties and *toVns , l,942*~people f s communes, 27,067 brigades, 373,482 produc- 
tion teams , ahd 46,500,000 rural residents provide the backdrop to an ex- 
tremely massive challenge fpr an extension organization. ^The Agricultural 
Bureau % has six divisions: (1) Seeds; (2) Science and Education; (3) SqII a%d 
Fertiliser; (4) Agricultural production (crops); (5) Animal Husbandry; and, 
(6) Plant Protection. Each division conducts research, provides 'supplies, 
deyelop8 management techniques , Creates publications, and has an extension 
function. The Science and Education Division coordinates these t extension 
functions. Jhe Agricultural Bureau also networks with CYL Rural Youth Pro- 
grams, associations of Science and Technology, Women's Federations, and 
Experimental and Research Centers and •agricultural colleges, universities, 
.and academies. , * * > 

PREFECTURE LEVEL 

* a ° * 

The Prefecture Agricultural Bureau reports to the Provincial Bufcd&u, aii&K,. 
directs the county agricultural bureaus. One of the 10 prefecture^qireaus in ^ 
Guangdong province has an agro-science research institute, plan^ protection' 
forecast statloh, and an animal husbandry institute. Extension work ' is 
incorporated into the transfer of technology Whether it be; k publicatiQiis, ^ 
training,' or mass media, etc. - f" "^-vl 



COUNTY LEVEL * | 



JCinhue County, one of 107 x counties in Guangdong- Province, has 20< People's 
Communes, with 670,500 rural residents of a total county population of 
792,000. The communes have 379 Brlg^defe, and 2,947 Production teams. < The 
county has 4 Bureaus relating to Agriculture: (IX Agricultural Bureau; 



(2) Animal Husbandry Bureau; (3) Cash Crop Bureau; and, (4) Aquatic Products 
Bureau* There is also an Agro-Science Research Center , with 4 county-wide 
research* centers, 20 commune Agro-Technical Extension Centers, 190 Coimqyqe 
Agro-Science Experiment Stations, and a County Association of Science and 
Technology, 4 with 17 Agricultural' Societies having 1,518 members, and 4 com- 
mune Science and Technnology Associations.* * 

Extension work is coordinated among 6 different organizations by the County 
Agricultural Bureau^ The Bureau has 24 stations, with 65 full-time tftaff* 
The Agro-Science Research Centers assist with new technologies, educational 
material^, management te/hniques, and teaching* The Communist "Youth League, 
Women 1 s Federation, andl Association of Science and Technology provide the 
organizing function* \ ' 

COMMUNE LEVEL 

The He Tang People's Commune, Xinhue County, is located in ,the Pearl River 
Delta, with 3,255 of its ^36, 846 people involved in Agriculture, including 
sugar cane and rice production, mulberry trees for silkworms , yand fish ponds. 
Agricultural technology, is ^provided through seven interrelated methods:- (J.) 
agro-technical school, with an agricultural machinery school and agro- tech- 
nical middle school, having 42,641 participants in 346 short-term courses in 
the past 5 -years; (2) Association of Science and Technology (established in 
1980), with 10 organized groups;^ (3) lectures on scientific farming, with 
9,960 attending 72 lectures since 1976; (4) demonstration of agro-science 
research-, involving 80 households; \5) mass media, including populariza tioi*, 
radio broadcasts, public displays , musical shows, and films; (6) an evening 
school, wl attending 9 classes a year; and, (7) a rural youth library* 

All x>f these educational programs provide extension-type functions as* they 
provide opportunities . for agricultural technology transfer • 

BRIGADE LEVEL 

The Sari Ya Brigade within the He Tang Commrfhe has an ago-science research 
group with sugar cdhe experiments; demonstration housesholds with peanuts and 
sugar cane experimental plots; a rural youth library, with 1,900 publica- 
tions; and, an agro-technical middle school^ Representatives of the Brigade 
attend many of the events planned by the commute for improving their agricul- 
tural practices, and. also participate in the Women's Federation, Young Pio- 
neers, Communist Youth League, and Science and Technology Associations* /Any 
technology transfer among these components is considered extension woirk* 
Production teams .also have ag,ro-science groups that provide leadership and 
training to their own and other similar production teams, including 
deptonstrat-ion plots, training sessions, and recruitment for brigade and 
commune training*. 

These brief descriptions of extension work in China illustrates the complex- 
ity of defining the specific role^of agricultural . extension* All organiza- 
tions support extension as a concept and all claim to perform an extension 
function* Coordinatihg the extension systems is a major task of the Ministry 
of Agriculture, Animal Husbandry, and ^Fishery, as well as providing the link- 
agei with qther ministries, and the »mass organizations* Extension has been a 
concept in China. for 30 years, but has only witnessed a significant expansion 
in practice since, 1974* The Interrelationships between research and exten- 
sion will continue to evolve as both systems become more developed* 



< 



The following illustration -of the YuH^ng County Bureau of Agriculture in 
Zliejing Province will present the relationship to extension-type functions: 
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Extension's Relationship to other Yquth-Serving Agencies: 
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Provincial Agricultural Universities 



There have been several university exchange programs in agriculture' between 
the United States and China* Cornell University and other land grant univer- 
sities in Minnesota, Wisconsin, Michigan, Illinois, California, Pennsylvania, 
Iowa, and Washington are some of the U.S. universities having institution-to- 
institution relationships with Chinese counterparts. The- suppression of 
Chinese universities during the "Cultural Revolution" has created a challenge 
to rebuild the prestige they once held. 



Beijing- Agricultural. University is one of seven major "key" provincial agr£- 
chltural universities, and ^claims to have a teaching, research, and extension 
focus. The FAO'and the World Bank are assisting the Strengthening of re- 
search and education that is essential for an effective extension function. 
University professors provide some training courses/ local consultations, 
educational materials," and form agricultural units in communes for research 
and extension. The research and extension functions are still i# develop- 
mental stages. 



China Association for Science and Technology^ CAST? 

CAST is an amalgamated organization of "mass organizations" of workers in 
science and technology under the leadership of the Communigy^Party of China. 
CAST has the objective of promoting the development, gr/dwth, popular! zatdn, 
and extension of science and .technology. Tasks include supporting academic 
exchanges and publications; providing young people with education in' science 
and technology; and, popularizing science technology. There are local asso- 
ciations at all governmental levels, funded by the State, plus donations and 
dues. The universities, MAAF, and their respective Agricultural Bureaus, 
All-China Youth Federation, and Women's Federation participate with the *vari~ A 
ous 'societies^ within CAST as members or cooperators. These tasks have exten-A 
sion functions, with technology transfer as the central theme. (See ATTACH- 
MENT E for the Constitution of CAST. ) 

A unique outgrowth of this association Is the recent establishment of the 
Beijing Rural Youth Science and Technology Association (BRYSTA). "The aim is. 
to unite and educate young peasants in the Beijing area in the realization^! 
of agricutural modernization. (See prior information ,about BRYSTA in 
Chapter II. ) The Board of Directors guidfcig BRYSTA is ^comprised of both 
staff members and young " peasants.' This association is similar to an exten- 
sion-organized group with volunteer leaders and volunteer youth participation 
to experiment and share experiences. They have a close working relationship^ 
to extension centers. 

School Systems 

The Ministry of Education is responsible for the formal education of China's 
one billion people. 10 Since this exchange team focused on youth, it was 
~**tural that the' team be heavily exposed to the educational system in the 
ople8' Republic' 'of China. To aid -In fully understanding the scope of the 
durational system in the PRC, * statistics may be helpful." 




Except, of course, agricultural universities that are under the MAAF. 



In 1980, China had 950,000 primary schools, with an enrollment of 146 mil- 
lion^ and 55 million in 150,0CT0 middle schools. At a lower level, the 
Double Bridge Commune in the suburbs of Beijing had 50,000 residents' with 
15,000 students in 16 primary schools and 6 middle sdWols. Some of the 
students, 'however, come from surrounding communes. This commune illustrates 
the Importance of formal schooling for China's youth. Many communes also 
have pre-school " classe.8 for youngsters under 6-1/2 years of age. Junior 
middle school takes 2 years, and is for youngsters from 12-l/2-to-14 years 
of* age. Senid^ middle school takes 2 years, and is for 14-to-15-year-olds. 
Agro-sciences a*e taught in schools, with one class a week required in mid- 
dle setwoj^ I \ 

Another example of Vimary/middle school enrollments is the Liang Zhu Com- 
mune in Yu HangzohuAzhejiang Province, where there are 16 primary schools' 
with 4,000. pupils, aid 1 middle school with 200 pupils. Most communes, 
counties, and state farms require pupils to finish primary school, .and in 
addition offer evening schools and schools of agro-sclence and technology 
for graining sessions, bpth short- and long-term. 

All-China Youth Federation (ACYF) \J 

As Chapter II presented a detailed" description of the mass ACYF, this sec- 
tion will focus on the interrelationships of agricultural technology and 
extension programming,. With the average age being 26 in China, and 65 per- 
cent (630 million) under the age of 32, and' io* percent (380 million) from 
7-25 years of age, the All-China Youth Federation .is the most important 
youth organization in China. *■ •." ^ 

Th£ influence of the Party's ACYF youth organization is demonstrated by sev- 
eral facts. First, all youth 7-14 may apply for membership in Young Pio- 
neers (since there are no eligibility requirements, 90+ percent do become 
members of Young Pioneers). Most government officials and community leaders 
are or were Communist Youth League members. The federation also has a 'youth 
research , institute, and the spiritual and social education process is a 
major responsibility. 

The Rural Youth Programs (RYP) Division of CYL focuses upon the 1,190,000 
CYL branches, and their 72 percent rural membership, to enhance the love for 
the countryside, speed up production in rural ar^eas, spark collective pro- 
duction, and- provide socialist education in an attempt to fulfill the goals 
of the "New Long March" campaign. This division also: provides opportuni- 
ties for youth to study 7 science and spread new techniques on- production; 
organizes agro-technical schools and short-term training courses, organizes 
scientific farming associations; and, provides self-study materials. The 
RYP Division also wages competitions- in several agricultural production- 
related areas,* such as for team leaders, tractor drivers, farm machinery 
operators, accountants*, and those in grain and cotton production. This is 
another youth focus with which extension occasionally networks to enhance 
the goals of the modernization program. - * ' 



The All-China- Youth Federation and its CYL program provide all . agricultural 
Organizations and systems with a vehicle to enhance extension work in China. 
The "Greening Campaign , " involving ll5 million, is jkt\ example of the Rural 
Youth Program's agricultural leadership as oyer 1.6 billion trees were 
planted in 1981— with 3,9 billion as the goal for the year 2000. A local 
example of CYL management skills was* in Zhejiang Province, where 870,000 
youth in seven counties planted 6.96 million trees in March 1982. CYL com- 
mittees were formed at the county, brigade, and production team levels, with 
th£ assistance of county forestry bureaus, agro^science research stations, 
county extension stations, mas^media, and agricultural bureaus. The organ- 
ization, technical knowledge transfer, training courses, demonstrations , and 
educational ^materials are nil examples of^ extension programming for youth. 

The CiL campaign of learning and applying science is best described by the 
following example in Zhejiang Province: 2,960 'groups participated i» a 7- 
county competition (e.g., exhibits, judging , records) in cooperation with 
exten6i9n workers at t^he county level. In 340 people's communes, involving 
2,000 brigades, 3,000 short-term training courses were conducted. Thd Agri- 
cultural University, Tea Research Institute, and Agricultural ffureau* tech- 
nicians proTided'the basic method for the applied science competition. 
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CHAPTER IV: CHINESE RURAL YOUTH DEVELOPMENT, CONCEPTS RELATING TO 4-H» 

^nV! diff ^ Te ^ ln lts own way-we have pore people and. less land than 
the y.S.A.— so we have to work it out. We cannot afford to overlook Science 
and lechnology. We rely on ■ policy— which affects Science and Technology— and 
tjhe people. , * 

» 

"We want to develop, our Agriculture. so we need a lot of youth who are 
acquainted with agricultural sciences. Our task is, 'How can we feed one- 
fourth of the world population?' Therefore, in developing our agriculture, 
we should train our rural youth in science and technology and teach them to 
do it better. It takes time." 

—Dr. Shen Chi-yi » . 

. ' Vice President 

Beijing Agricultural University 

Based on the two statements above, youth, .science and technology, and im- 
proved agriculture are extremely important if China is to reach her go*als for 
modernization by the year 2000. % 

China is eager to learn new methods of transferring science and technology 
trom whatever source (e.g., universities, commune, test plots) to the grass- 
roots level, so that they can build a .strong agriculture base for the present 
as well as future generations. Their research base and scholarly endeavors 
are a well-established part of the culture. What "China wants to know is hbw 
the knowledge can be applied more rapidly and effectively. 

Values ■ ' 

?? belleve "hole-heartedly in: (1) the -concept of "Learn by 

wing ; (2) the use of research and experimentation to determine the best 
possible alternative.; (3) the idea that th& can feed themselves and improve 
their quality of life; and, (4) young people playing an important role in 
developing China's ability to enter the '21st Century rerfdy to be self-sup- 
porting. V 

China recognizes the valuable role of youth (7-to-25 years) in the next 15 to 
20 years as the vehicle to help China meet her immediate as well as long-time 
needs and goals. If we were to review a few of the concepts that^are the 
pillars of strength in the A-H program of the Cooperative Extension Services 
of the U.S. , ,we would sooif discover^ the similarities of 4-H and most of the 
youth groups under the umbrella of the All-China Youth Federation. For exam- 
ple, developing inquiring min<js, eagerness to" learn, and the ability to apply 
science and technology is a strong part of the youth groups' involving youth 
In Youth Palaces, Communes, Brigades, and , Production Teams, Worker Palaces, 
and so on. To learh, to share, to be productive— all appear to be important 
qualities seldom overlooked by the youth involved. 



Based on feedback received after presentations 'by the team, the Chinese seem 
to view 4-H as an excellent example of how a yoofh organization becomes the 
vehicle for successfully getting the research Information and technology 
from the universities imd experiment stations to the youth at the 'local 
level. Volunteers , commune 4 authorities , and CYL officials, as well as CYL 
members themselves, did assist in teaching and Motivating the learner/ 
workers* 

* . •. 

Members of the CYL and science and technology associations at the commune 
level appear to be extending the scientific knowledge by applying^and prac- 
ticing such knowledge in test plots of rice, barley, and peanuts, as well as 
in marketing, swine production, and silkworm production, to list just ,a few* 
The youth seemed to b§ motivated to get involved-"-"be team players" — a con- 
tributing partner in the task at hand. * The carefully cultivated test plots, 
orchards, hothouses, as well as staecial projects, indicated their desire to 
try "to make the best bet£er"^twf motto of 4-H. The CYL's stressing , ; .of 
the "four beauties" (of mind, language >lkbe ha vior , $ and environment) illus- 
trates their value of Individuals taking Jthe initiative to improve their 
personal skills and commitment to a higher v quality of living. 

Philoso phies 

The similarity of 4-H philosophies to those of the Chinese rural youth 
organizations is quite evident* 4-H has long advocated: (1) learning 
practical skills, developing * competencies , and acquiring knowledge; (2) 
strengthening abilities to make intelligent decisions, solve problems, and 
manage personal problems; and, (3) acquiring positive attitudes to^rd self 
and a feeling of^self -worth. All seemed to be, in patt, the phil6>spphy by 
which the young Chinese, people worked %and enjoyed leisure time. There 
seemed to be no question but that one wa& to /work hard, continue to improve 
one's personal knoWlt*?l&e of selected subjects,, be a responsible citizen, and 
work where there was the greatest need for one's skills and talents — even if 
it meant a move or reassignment to a different commune, or a move from a 
m$ jor city tQ the countryside. / - 

The commitment to hard work was the case, whether working the soil, caring 
for livestock, doing delicate piecework at home, working on a commune , state 
farm, or factory; being part of the br igade/ commune ; or, as a member of^ a 
traveling entertainment group. All seemed to be giving their best. > * 

Recognition and incentives also seemed to be highly regarded by the youth* 
For example, they would be cited for: group involvement for the betterment 
of conMniinity living; a|beautirfication effort made at the brigade/ commune or 
county level; or perhaps for a campaign to promote caring for senior citi- 
zens-. Groups were recognizfed mote often than a selected few individuals; 
groups of young people were often seen on an excursion or outing. 



If Individuals were doing excellent work in the* care of livestock or orange 
produdtiqh, embroidery or needlework, silkworm and silk pr-oduction, they 
, wefe encouraged to produce even more. : For their efforts, there might be a 
financial bonu,s .to 'recognize and encourage continued increase} 
and to be used as an example for other youth to follow.' 



e^asroduction," 

r. 



Pother' similarities to 4-H philosophies were found in the -aim to 'help youth 
develdp socially acceptable behavior, personal standards and values for 
living; and ability to perform as- productive, contributing citizens. These 
j>urpose| of 4-H fit Wy closely withf the "five ^stresses" campaign— moral 
conduce*, encouraging good deeds, courtesy, public With, and public order. 
All stressed the importance of being aware of the needs of others. 

Increase of Leadership Capabilities \ 

One can easily see that there is a tremendous potential for leadership 
development within the youth organizations. There are 1,190,000 CYL 
branches In China, all involving youth in leadership roles. In many areas 
of rural China, youth, make up a large portion of those working on communes 
as young farmers and . in *he sideline industries. The leaders of the count- 
less production teams in the, counties and of the 500,000 brigades are all" 
looking for the creative leadership and the enthusiasm to help each- level 
meet its goals and quotas, as well as country goals of "The Four Moderniza- 
tions." There is a campaign designed to bring all individuals toto full 
play., The CYL members are seen as the motivators, the doers, and tie* future 
leaders of China 1 s young ^republic . * 

*• • . . I , ' ' • 

When young people were' asked what they hoped to <Jo for work or to be in the 
future, the most common (almost constant} response was, "It is not for me to 
s|y. I'll go .where ■ I. am needed;" An example, of this is the Xing Hua S€ate 
F|fm with 12, 000 yolth workers, ^ 75 percent of whom come from Shanghai 
proper, £tjite Farm officials said that all leadership roles in the CYL*are 
elected by league members. 

Leisure educati6n and physical well-being seem to go hand-in-hand. Count- 
less examples of children and youpg adults' were . observed actively engaged 
during their- free time .(^usually in the evening) .making' good use of their 
time./ Photography, visual arts, '.and performing arts (music and theater) 
were being studied with, much enthusiasm. * The Workers' Palace and the Chil- 
dren's Palace in Shanghai were filled to capacity. Some of the instructors 
had given freely of their time and talents for years. In the Worker Palace 
there was 'even a travel 'bureau assisting young couples in making honeymoon 
travel. plans. i % 

\ . ' . ■ * * 

The communes, had their own performing groups (mostly musical), b\t all pro- 
fessionally done and certain to be crowd-pjeasers. Going from area to area 
providing entertainment at the brigade and production \eam levels, the young 
peasants or factory workers were given official time off for rehearsal and 
preparation* / 



• ' ; I 

Leisure time Ws also an important time for improving one's academic inter- 
ests. It might be agricultural production, health and medicine, or learning 
another language. In most, cases it was self-study in the libraries or read- 
ing rooms located on some . communes. There always seemed to be hundreds who 
were working hard to Improve their knowledge and technical skills. Especial- 
ly impressive .is the training of the "Barefoot Doctors," and other trained 
groups in health care services. Physical fitness is another of 'the aspects 
emphasized. Chinese rural youth leaders recognize that physically fit youth 
are alert, progressive future leaders and doers. - 

o .« . 

r 

Career Directions . 

There is a strong communal influence on the career direction of youfh, but 
some individual choice is -still p<Aible. The Ixposure to Science and 
>!Cchnology in primary and middle sctv^ls is limited, relative to oth^r sub- 
jects, but does -exist. Involvement in activities beyond <he geographic 
sphere of the oommunity % is difficult. 'Local rural ^libraries' are still in the 
developmental^ stages and written agricultural pifblicaf ions are^very academic^ 
and are in limited supply. The .challenge to,, provide encouragreihent for career 
selection and# advanced training is supported by the CYL, ^commune leadership, 
experiment Jand extension workers, other mass* organizations, jind provincial 
and prefectural colleges and universities. The "Four Modernizations" and 
,? tfive Stressa^/Four Beauties" "campaigns > provide the. framework for career 
guidance and e^catio'n for the "New Long Marcjb' to succeed. 



% m — — \ * < 

v There J.s great evidence of community, pride and willingness to contribute to 
the well-being of others. The economic responsibility system provides an op- 
portunityx.tq .increase productivity through enthusiasm and service to others. 

"Developing a new rice seed, improving swine . productivity , creating better 
silkworms, cultural practices, etc. ,- all- revolve around helping 'others a 
well as individual recognition. Ah example of this <activ<ity was t>e involve 
ment of 2;000.you#i in the 'Mail ong People' s i Commune who built' hQ nurseries 

.and Warehouses. "Community service" and "helpin| others" ' relate _.t<* the 

^definition' of citizenship .and the "'Heartj^^ In 4*H. * «. 

- Great' enthusiasm for infolveirfent in demonstrat^n^S^ots , exhibit^ public 

- presentations, and otheraction programs is also ,app'a rent. The" CYL is pro- 
^via4ng opportunities for youth to compete in camj>aig^ of learning and 

applying science. The youth of Darigzhou Peoples's Commune in Suyand County 
-developed . fast-grWing , high-yielding s disease-resistant, money-saviVg tech- 
niques for the Zhejiang Agricultural University Tea Research , Institute. 
. Action programs are important to rural youth in* Ch^ina and similar t to , the 4-H 
creed of "training my hands for the ability , it-^Lll give me "to be helpful, 
useful, and^cillf ul. " , \ \ V " ' 

Families ™ v - . * * • s 

- ' ~ t ; ' 

1 One cannot talk of the strengths and importance of youth without mentioning 
the supporting role of the biological family. When asked ^ho w many genera- 
tions of a family lived on a single commune , the answer frequently given wtfs 
that three or four generations were located there. 'On the parents' days off, 
or in visits to parks, gardens, etc., yburtg couples -, were enjoying their 
children and the happiness of just being together. ' . ' ^ ^ 



When the occasion arose that the team was to be entertained , both youth and 
their parents frequently performed , while other family members seemed to be" 
present to enjoy the performance* _ This was noticed especially on Xing ' Hua 
State Farm in Sang Han J^n county* It was said' that at the brigade level, 
the families often go together to view films or to en^oy a talent show per- 
formance by the youth*' „■ 



r 



There seemed to be a commitment — a duty-ron behalf- of the grandparents, par-* 
ents, and older brothers and sisters to help the young family members learn 

< and become productive citizens* Grandparents were often seen accompanying 
and caring for the smaller children while their parents were busy working. 
There appeared to be an uijwritten law that those adults having the scientific 
knowledge of and/or the expertise in agricultural production have an obliga- 
tion to share the wealth of knowledge with the young peasants and Workers in 
the fields* Older adults were often' the research ^sc'ientists , experiment 
station persons, and knowledge base for the production team leaders. They 

* were the researchers, the practitioners, th^bearers of information as' to hpw 
the jf|>b could be done. In many causes, they were "extension agents," as they 
voluntarily shared their skills with those with lesser knowledge and experi- 
ence. Often, a son or daughter learned *so well from the father's or mother 1 9, 

% subject matter knowledge ithat he/she became involved in and eirjoyed the same 
type of work. , # » ^ 

* ■. 

In one case, on the island commune of He. Tang, an older brother was the tech- 
nology provider and influencei behind a CYL member 1 s innovative home enter- 
prise of raising breeding stock swine^ and selling thq young sows to help 
otrhers improve their current /swine ope$atio1ri or to get started. The younger 
brother wjas successfully carrying out the balahced /feed ration, housing con- 
ditions,^ and ;tender loving care that makes their operation very successful 
and an e{tampl^ for others to follow. 



r 
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CHAPTER V: ORGANIZATIONAL STRUCTURES AND MANAGEMENT TECHNIQUES 
Structures \ * v ' 

"An administratively separate extension organization does not appear to exist 
in the People f s Republic of China* The extension function, however, is per- 
formed and appears to ' be designed and carrie4 out with emphasis on the end 
result \ production. " 1 1 

This statement was made -by Dr. J. Orville Young, Director of Cooperative 
Extension Service, Washington, on a visit to the People f s Republic of China 
in 1980. In 1982, this statement by and large .appears v to still be true. As 
the various organizational structures and management techniques used for 
agricultural production were investigated, it became very evident that 'an 
extension-type program was both important to the Chinese and well-established 
in their minds, if not in practice. * , ■ 

The organisational chart on page 10-A, "■ illus ttates the direct line and staff 
relationships between the Standing Committee of the National People* s Repub- 
lic of China and the Party Central Committee. ^ * xhe chart shows th$t the 
MAAF has far-reaching responsibilities not only within the bureaucratic 
structure of the central government in Beijing, but also throughout the pro- 
vincial, prefecture, county, commune, brigade, and university production team 
structure within the Pedple f s Republic of China. The MAAF will spend its 
greatest amount of material and human resources on the* modernizations relat- 
ing to agriculture and science and technology. From *a policy standpoint, £he 
MAAF has great Control over many aspects of rural and agricultural life * in 
China . 

■ 

Management Techniques 



Within the confines of the modernization, fof agriculture, the' MAAF has made 
great strides in disseminating information;- and implementing new^practices and 
techniques relating to the production of Agricultural commodities throughout 
the entire nation. This agricultural outiieacM^ which they tall "Extension," 
resembles in many ways the approach that was used in the early days of the 
^H^Jwrogram. Youth are encouraged, through one of the several organized 
_ programs discussed throughout this report, to apply new techniques and 
hybrid varieties that are frequently not considered by 'feheir elder colleagues 
on the communes. 



^Sledge, Huston, Young, Hess: -A Report *of the U. S'. Agricultural 

Education team in the People *s Republic of China, July 11-29, 1980. ^ - 

^This chart developed per input: from Huang Yong Ning, Deputy Division 
Chief, Foreign Affairs Bureau, Ministry of Agriculture, Animal Husbandry, 
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The materials w be disseminated by their extension system are developed and 
^tested at one of seven key agricultural universities. These universities 
Hs-ere re-established vrfoljowtng the "Cultural Revolution" and have as their 
central mission the VLm5>rovement ofcibQth agricultu/al practices and the re- 
search and technology that will further enhance farming techniques. However, 
the scope of involvement in agrarian life, organizational structures among 
and between ministries of government, levels of organization, political and 
technical goals and objectives, and immediate desires to improve the quality 
of life in China create strains and stresses on developing a sound framework 
and foundation for a successful extension youth program. - 

Previous review teams have described v the agriculture training "system in 
China. "The^. Agricultural Training Sy\tem" (FAO/UNDP, Rome, 1980) stated that 
Foreign observers in general are dubious as to whether the merger of re- 
search and extension has the; potential to develop and diffuse new technol- 
ogies. Scientists waste their time and skill in doing extension work/which 
had best be left to' specialized extension workers who could develop relevant 
communication and/demons tration methods." 



The following problems have been observ^dT^N 

> 

(1) Lower level experiments demonstrate simple testing of new methods 
locally, and^axe not <*>ntrolled and replicated for more precise 
estimates of Significance of new technology. 

(2) General weakness in research methodology as there is no systematic 
exchange of scientific knowledge with the outside. 

(3) Merging or combining research and extension work has hurt both sys- 
tems, although a close dynamic relationship is critical. 

Such reports have identified the need for a strong research, extension, and 
teaching component to strengthen the agricultural modernization goal in 
China. Attempts have been made to strengthen each speciality, and also 
provide the interrelationships essential for technology transfer to take 
place in an 'effective and efficient way. 



1 *\ — *. 

Starvitf, Benedict, "Agricultural Research and Extension Services, in 
China", World Developmene , Vol. 6, No. 5, May 1978 



CHAPTER VI • *^ffl^S ERVATIONS' FROM TEAM VISIT 

This exchange te^m was aware of pri'or visiting teams* reports while observing 
^ the ro!e~ of rural youth programs for technology transfer within an extension 
system* / This chapter of the report will relate program development and * 
management observations in an attempt to create better understanding of this 
phase of agricultural development in China. ' y 

I C .The following issue^ relatfi^j to the management and * organization of extension 
rural youth programs were observed: * 

1. There is recognition by the Chinese that their outreach system could be 
* made stronger* * * 

2. 'Linkages, between agricultural research and extension, particularly at the 

university level could be made more effective. 

I An integrated approach %o research, extension and teaching-'-always keep- 

* ing the "total family and A youth" in mind and giving greater technical 

support to the field personnel— is* a stated objective of extension 

personnel at all levels- • * 

• < 

4. The desirability of organizing one agricultural extension service which 
has specific responsibilities to provide technology - transfer of scienti- 
fic and technical subject matter to rural youth" was discussed and seems 
"to- appeal to the Chinese authorities concerned. 

5. The Chinese acknowledge that there ds a shortage, at all levels, of 
trained personnel with an extension rural youth background and are 
beginning to take steps to train adequate numbers. . , ^ 

6. There is a concentration at most agricultural universities upon formal 
degree training in scientific fields with less focus on applied exten- 
sion teaching. - ■*«. « 

7. The national government can be looked to for leadership in planning, 
coordination and review of the research-extension system in orderv to 
strengthen linkages for cooperation. ■ # 

8. Many local programs are designed to provide opportunities for experienced - 
* and older generations to exchange, technology with rural youth, with more 

such programs under consideration. 

9. Extension curriculum development for rural youth was not a part of staff 
development and training programs observed at either the university or 
field levels. * ^ 

10. Plans for informal educational programs utilizing extension educational 
methods have not yet been developed. / , ' . 

11.. The kind of sustained inservice training, including new techniques and' 
methods in- working with youth, used effectively by the U.S. Extension 
Service was not ob*erved. 
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12. There seems to be room for extension youth workers to provide additional 
agricultural programs in the formal elementary and. secondary school 
systems for more than the current average of one hour per week. 

13. Availability of extension educational materials for"; field workers and 
youth varies greatly from location to location. ' 

14. In the U.S., local Extension Advisory Councils provide a mechanism to 
help express needs of families and youth and also dissemihate agricul- 
tural information to advance agricultural practices. No such mechanism 
was observed in the P.R. C. 

15. The team felt that the* extension youth effort could get its greatest re- 
turns by concentrating on the problems identified by production team.s, 
brigades, and communes, and local youth-related oganizations. 

I"% - 

16. Yoikh development is generally not currently included In university cur- 
riculum. Leaders have discussed incorporating it at a future datfe. 

17. There have been initial < successes in providing training to extension 
field workers in planning and evaluation. Mbre such program development 
training is needed and planned- 



X 
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19. 



Based upon observed practices already in^place, it appears that extension 
field workers familiar with the people and agriculture of their assigned 
sector and careful selection policies offer the'--best opportunities for 
increasing the effectiveness of extension work. 

Recognition and reward systems for extension youth programs ^ including 
leadership, community service, and project accomplishments, were observed 
An some places and appear to be an effective means of motivating yo\ith. 

These observations cannot only help understand extension work, in China, ' 
especially as it compares to the more familiar U.S. sytem, but they lay the 
foundation for suggesting areas of bi-lateral cooperation. Detailed sugges- 
tions of educational and exchange opportunities appear in Chapter VIII. 



This team observed the following strengths related to present extension youth 
programming: ... 



(a) Planning 
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(b) Staffing 
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(d) Training 




^ (e) Budgeting 
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Careful selection of products Co gfow 
Well-designed 'distribution plan 
Efficient sideline industries ^ * 
Extension specialists related to Specific crops 
Indigenous leader involvement 

Selection of staff for specific job 
Political selection; leadership qualities 
Promotion locally by performance 
Recognition by tittle, position 
Staff located locally 

Interrelationship of mass organizations 
CYL integrated -throughout . . 

Clear understanding of fchain of command — 
more from top down than upward 

Once-a-veek agricultural science class in elementary 

school. * ' - 

Some linkages between agricultural research institu- 
tions and extension workers 

Initiating local library system 
Some agicultural jJublicdtions for lower level 
readers - y . 

Initiated training progi^ms * . / 

Several qualified tjainers available 
Growing student enrollment in universities 
Limited extension education and >administra 
available 
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Excellent bu&g^ting process at commune level — 
dispters^ent cff prof it , 'excellent records 
CYL monetary recognition for "achievement 
Part'Jrmonetary recognition 

Selection for training — personal development 
Housing upgraded- ^ 
Travel be y ond commun e 
Maintain interesrt in farming 

* N • ' . 

** In reviewing the staging for rural youth programs* the beam . noted 
>^-rea/hl^g and very influential organization within, the central political 
fabric of the People's Republic of China is the All-Ghina Yputh Federation. 
As fs^dicated on the organizational chart, this Is a federation of several 
major .youth- serving agencies. '» 



that a 




The team nad thef^clear impress ion B from discussions with officials that the^. 
All-China Yonth. Federation was a source for much of the commune leadership 
that^xists today>' It |* also the youth , organization on. which the central 
administrative leaders • wfthin the state^ government of China places the hopes 
C and, dreams of the futfy:e, of this most populous nation. The AC YF includes, 

morS? than 230 million youth involved in the five member groups! The ir^act 
W prog parts* that are accepted on a centralized basis is far-reaching "within 
'the stjmfture of the government .^ystem^. 

. ,.. „ % r . ... .. , ...... ..-,"'-w-? .-.->. .* 
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CHAPTER VII KXCHANG£/EDUCATIQNAL OPPORTUNITIES 
Introduction: 



r 

.The Ministry of Agriculture, Animal Husbandry, and Fisheries; Beijing 
. Agricultural University; and All-China Youth Federation are to be commend- 
ed for their interest, and support In strengthening agricultural extension 
programs for rural youth. - This interest certainly is a credit to some 

•long-term interrelationships among universities, organizations, and gov- 
ernment agencies in both countries. Recent OICD scientific and technical 
teams have either had extension staff and/or visited with extension pro- 
fessionals. The extension concept has been alive in China for many dec- 
ades with the recent thrust since 1974 indicating a renewed realization of 
its importance. /-^ 

' . * s 

The combination of the, country • s Four Modernizations, the Economic Respon- 
sibility System, the scope of rural youth in China (80% of the youth now 
residing in rural are»as), the interest of the All-China Youth Federation's 
Rural Youth Division for Scientific Exchanges, and the potential agreement 
between USDA, OICD and the People's Republic of China's Ministry of Agri- 
culture create an environment for greater cooperation between the Coopera- 
' tive Extension Service and a variety of agricultural^related yoiith organi- 
zations in China. M I 1 



With., the major concerns of language* financing, coordination, flexibility, 
and meaningful experiences surfacing in any exchange discussion, both 
countries are challenged to develop memoranda of wider standing prior to 
the active pursuit of extension programs. This chapter of the report will 
attempt to list the types of exchanges possible between the USA and PRC 
and the areas of science and technology available through the exchange 
process. ✓ 



Types of Exchanges and Opportunities Availab^ : 



Type of Exchange 

PRC - OICD scientific and technical 
exchange team 



Scholarly exchange - university 
staff including Cooperative 
Extension Service specialists ' 



Description 



u 



PRC select a team to, study the VH 
organization and management of 
youth programs in the USA (paral- 
lel exchange to USA team). ^ 

Chinese university staff, formally 
study Extension education at land 
grant universities and state CES 
staff study/ teach at PRC agricul- 
tural universities. 



Extension field workers exchangee 



♦ 



A group of PRC and USA fieJLd 
|prker8 live and work, together*^ 
one country* then thf otfier 
f ** country, as a practical training 

/ ^program (6-12 month experience). 
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Type of "Exchange; 



Description 



Professional rural youth leader 
(PRYLE) 

\ 

International 4-H Youth C 
Exchange (IF YE) 



iternationA 



International Youth Development; 
Project (yDP) 



Extension travel seminars 



National administrative and 
program exchange' 



2-4 month program designed to provide 
an opportunity to k observe and study 
one another 1 s youth ^rogfams , usually 
grpup activity. i 

Youth (18-25) exchange to live with 
host families , share agricultural 
skills, improve language, and contri- 
bute to cultural understanding. Length 
of programs to range from 2-6 months. 

Persons over 20 years of age with 
leadership and youth development skills 
spend 12-18 months in PRC to help 
extension youth staff strengthen rural 
youth programs . 

Extension sdffs (all 1 evels in organ- 
ization) spend frqujf2-4 weeks studying 
rural yc^th p^o^ams in both countries* 
Designed^ to mtfetp specif Ic objectives 
of groups participating* 

National staff study with selected 
national administrative & prqgjam 
leaders on selected areas of interest, 
i.e. , leadership, program, resource 
development , evaluation, management , 
organization , etc . 



Areas of management, science; and technology which could befriesigned by the 
jKS^ 4-H system and related to the exQhang^ programs outlined: 

Program management 

Organisational structures 4 

Leadership development including teens v > 

Staff development and training 

Educational materials - curriculum design * % 

Research, teaching, and extension relationships J - \ 

National, state, and local interrelationships 

Program development including needs assessments 

Utilization of advisory committees 

Linkages between agricultural-related ^organizations 

Role of USDA and land grant university in youth programs 

Career education including life-long learning >■ 

Integrated extension program foyjlltotal family" living 

Staff patterns * 1 

Mas* media programs (radio, n^wpaper) 

Marketing educational programs 

Community development 

Agriculture's home 'economics programs, for youth * 
Rural-urban relationships " ' * 

These opportunities, are presented for discussion only. The study team does 
not have the jurisdiction of their availability or . commitment for the use \ 
of Cooperative ^Extension Service resources. If. the<e is agreement by V 
appropriate agencies representing the USA and PRC, strategies, will evolve 
to put thes^K recommendations into operation. * 



i 



4 



\ 



V 



"r- 



r % 



'/■■ 
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CHAPTER VIII: RECOMMENDATIONS FOR -FUTURE PROGRAMS 



The All-China Youth federation (ACYF) has, by faWthe largest constituency 
base and the most direct tie with commune workers, who I would be directly 
affected by changing" technology within the agricultural /industry in China. 
The Agricultural Colleges and Universities have the challenge and capacity, to 
influence the research, teaching, and , extension ingredients necessary to 
strengthen the extension program. The Beijing Rural Yoiith "Science and Tech- 
nology Association, ' although lacking fhe reach of . the 'Ministry of Agricul- 
ture, and the size of the All-China Youth Federation itf, in fact a microcosm 
of the ^entire political, administrative and youth structure. 

It -is with this in mind' that our recommendations' include proposals for an 
exchange program. 

An Agreement between the ACYF and the National 4-H Council would have the 

fofipwing advantages: ± ■ f~~ 

(1) Available and potential private and public resources at the Council's 
disposal, including expert management and program staff; t ■ 



\ 



(2) The reach of both organizations to each country's rural youth 
population. 




(3) The- wide range of mutually beneficial interests and , 



(4) Quick response for immediate exchanges to test challenges for contin- 
uous and expanded relationships. 

An agreement between a university in the PRC and a university in the USA 
would hje the following advantages: 

(1) Available academic personnel including' expert management, organiza- 
tion and curriculum specialists . 

(2) The wide range of expertise and faculties to enhance the training of 
potential field staff, , „ ' 

(3) t The linkages between research, training, and extension would provide 

a quick response for demonstrating and strengthening extension educan 
tion. 

The third proposal would involve the Beijing Rural Youth Science and Tech- 
nology Association (BRYSTA) and the Cooperative Extension Service at a land 
grant university.* This would be a pilot "project to test the feasibility of 
undertaking rural youth exchanges at^this level, and could be„applied to other 
States and associations in the future. The advantages are:.: 

'•(1) The pilot effort with the Beijing Rural Youth Science and Technology 
Association and its member organizations would cut across both the 
• political and the administrative structures of the Peoples Republic 
of China; and 



(2) This would be the most logical ^and appropriate starting point through 
which certain kinds of exchanges could be tested and perfected prior 
to )a more broad-seal^ exchange program. 

Draft memoranda of agreement for these profmsals follow in this chapter. 

Should the proposed agreements ^be aqc&ptable in principle to respective, 
parties, necessary policy ^eajtances will be sought^ to ensure implementation 
at the earliest mutually-ag*ree<Pupon time* 

t 

It is anticipated that onc^ the People's Republic of China' and the United 
States have agreed upon a ydpth exchange program, specific details regarding 
objectives, management, and agricultural methodologies to be studied would be 
developed* , 
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MEMORANDUM QF AGREEMENT 
between 



and 

N^VTIONA* 4-H Council 



This agreement is entered into between 
with its principal office located at 



hereinafter referred to a s ; and the National 4-H Council, with 

Its principal office located at 7100 Connecticut Avenue, Chevy Chase, 
Maryland, U.S.A., hereinafter referred to as the "Council*" 

WHEREAS, and '.the Council desire, to ei}ter gpon an exchange of 

Chinese and ' American rural youth leaders and agricultural/extension profes- 
sionals; and " N 

- WHEREAS, . and the Council have previously agreed v in cprinci pie to 

the objective^ and design of said . exchange^ 

NOW, therefor^, in consideration of the mutual understanding of the 
partly hereto, it is agreed as follows : 

Objectives 4 . ■ r » ■ 

The objectives of the exchange shall be to : 

- provide an opportunity for participants to observe and study the prac- 
tical and scientific applications of. agricultural technology by living 
and working with rural families, participating in special seminars, and 
studying 'in agricultural institutes/universities. ^ 

- . . ■ "'■ \ " ' . • / • 

- study youth programming technology and ways in which both countries can 

strengthen their efforts by learning from each other 7 . 

- contribute to cross-cultural understanding an ( d friendship between the . 
' people of the People's Republic of . China and the United Sta tes^Jjj^ 

acquaintingT participants . with the culture, customs, ecpnomy, htstjjryj y 
government, and traditions of the two nations. _ . . ; 

• . ' ■ • / ■ ■ ••/ ■ 

Selection and Qualification bf Participants . 

will annually select a maximum of . C hinese rural 

youth leaders and technical/Extension professionals to engage in a 

-month program in the United States. Ihe Chinese youth participants will be; 
between the ages of 26 and 30. They will have cdijjversatlonal ability in. the . 
English language* % ■ ^ V* ;V 



■.:"•« 



■ V*- Vff 



The Council will annually select^ maximum of American rural youth -y 

leaders and technical /Extension professionals to engage, in 

-month program in China. American youth participants will be between 20 and *• 
26 years -of; age.:;- , ■■■('■^ \ ;>£>....■ \ ,,r( y ' ■■ '!-^M 
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• ■ \ • : - : - , ■ 

At a minimhm f all participants will have the equivalent of a University edu- 
cation and must have practical expedience In agriculture* The njumber of 
participants, arrival dates, and other specific arrangements for Chinese and 
American 'groups will be decided at ^ later date by the 
and the Council/ ■ * ,v ~~<' 

s ~ * *■ 

Program 4 * • . r 

Program for thfe participants will include: 

1. - One week arrival orientation and training. 



2. ,TWo weeks of practical and laboratory, study within the'syst 
of colleges and universities of the respective countries. 



em 



3, Eight weeks-of practical experience on farms of the receiving 
country. . 



4. One week of special tours in the host cpuntry* 



4 ' 

Final agreement on the program for each group ofi participants will be 

.arranged by correspondence between the respective parties. 
Finances . ^ 

The program will operate on the Receiy ing-Side-Pays basis,, the sending sfde 
will pay the international travel of its groups*, to and from the capital of 
the receiving country. The receiving side will te responsible for all pro- 
gram expenses (including * food, lodging, medical, and internal travel 
expenses). The receiving side will, provide a spending allowance for each 

participant aX the ra'ta^of $__ ' per day or its equivalent In yuan 

at the official rate of exchange. % * 

Review and Termination qf. this Agreement x ' / ■ • 

This Agreement^ will be in effect for five (5) years or until' one of the sides 
-decides to terminate it; if thiols the case, the si'des must inform each 
other not lat^ jthan November 1 of the year prec edging 1 the actual exchange. 
Both sides sh^ll%set a mutually-satisfactory date 1^ -annually review this 
Agreement,. j . ^ ' : 

* ? ■ 

IN tylTNESS WHEREOF, the parties have executed this Agreement as of the day 
and year given below: % 

\ \ * 

For For the National 4-H Council 

• Signature 

Vt 

s ___^_i Typed Name" . - 

1 1 : — -■ — i— ' . 1 . — 

**■ . , , 

' Title . • " • 
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UNIVERSITY AGREEMENT 



between ^| 

UNIVERSITY OF . , UNITED STATES OF .AMERICA, and 

AGRICULTURAL UNIVERSITY, PEOPLE' REPUBLIC OF CHINA 



With a view to establishing a close relationship of cooperation the l|niver^ 

sity of j State Cooperative Extension Service, and 

\ Agricultural University have agreed on the following items : 



> 1* Exchange of Educational Materials * The m^teJLals for exchange 
incline teaching programs, textbooks, syllabi, university academic journals, 
catalogues* bulletins, and Extension publications* A " 

2. Exchange *of Short-term Vis-its * Short-term visits by top university 
administrators and faculty will, as a rule, not be longer than three months, 
and they fehould be made upon agreement by both parties through consultation* 
The sending institution will bear the whole expeftse for traveling between 
the continents, whereas the hosting institution will assume all other expen- 
ses including accommodations, meals, and Reasonable medical care* It is 
recognized that this program need not be balanced, but it is required that 
the hosting institution have an expressed ^eed and derive tangible benefit 
from the visit* 

3. Exchange of Visiting Scholars . The visiting scholar progijpm is-* to 
foster cooperation in scientific research and Extension work. the perjLo'd 
involved will generally range from a vear to tw0 years. The sending 
institution will bear the traveling expenses, and the receiving side jLs- to 
provide laboratory space and resources for the research activities of the' 
visiting scholar. In some instances, the host inst-itutiori will provide a 
stipend to cJver %he living and medical expenses, especially wheiv the said 
scholar ia^engaged in a research project that is Supported by specific fund- 

HPfigT^Ia^atlier instances, it, may be necesasry for the sending institution to 
bear part or all of the living expenses and health care expenses, depending 
upon' the circumstances. • -■ " 

4. Exchange of Postgraduates * Eaqh institution will admit students 
for graduate and/or Extension study according, to its usual practice and 
existirfg regulations. Whenever possible, the host institution will $ry to 
render such financial support as scholarships, fellowships, grants or re- 
compense, for part-time teaching or research, which might enable the said - 

students^ to pay up to ali'bf their tuition and living expense p.' « Again, it 
,is not expected that -this" exchange will be balanced. The number, of siich\ 
students will "be limited hy the. financial support available and will be 
restricted to students who are fully qualified with ; necessary academic and 
language skills. • , ** <\ * r . • 

f#: ■ > , . -"v ' ' • - --34- . - .56 ; • ' 
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. .._ ,, Ald . ln the Es ^bll8hment of New Program*. Aid in the establishment 
*™ d /P^tmental programs, new Extension centers , and/or the strengthen- 
ing of formal and informal courses will be rendered. when this is feasible 
and possible. The aid may be furnished by sponsoring or offering courses 
arranging consultation and exchanging administrators , faculty, technicians 
and students for the ^above-mentioned purpose. tecnnicians, 

' Hav 6 ; 0 th «r Items of Agreement . 'This* agreement comes into effect -on the 
day of its formal signing, and may be terminated- at any time when either 
rlT^f*^ ^ the relat ionship after completion of any cur- 

rent obligations. Normally, notification of at least six months would be 
made of any intention to terminate, unless emergency circumstances dictated 
otherwise. The nathre of the agreementtcan be changed from time to time as 
is necessary and mutually agreed upon by both parties. It is recognized 
that the signing of this agreement does not preclude either ; party from 
entering into relationships with other scientific institutions or universi- 
ties^ in the interests of one or more of its teaching or research programs. 
Nor does the signing of this agreement require that their current relation- 

'shipjTwith. ther institutions be terminated. 



Made this 



President, * 
University of 



day of 



USA 



Director, Cooperative Extension 
Service, University of 






(draft) 1 



SCIE NCE & TECHNOLOGY AGREEMENT 

_ ■ - 



AGREEMENT BETWEEN THE BEIJING RURAL YOUTH SCIENCE & TECHNOLOGY ASSOCIATION 

(BRYSTaK PEOPLES' REPUBLIC OF CHINA 



AND 



THE UNIVERSITY OF 



UNITED STATES OF AMERICA • * 

In the Interest of establishing a collaborative relationship of mutual bene^ 
fitj and for the purpose' of jointly • under takipg educational and scholarly 
projects mutually acceptable, .to the two institutions., BRYSTA, PRC, and the 
University of , USA, do hereby agree as follows: 

*■ ■ m ■ • 

ARTICLE I 

v « 

There shall be established , a committee to be known as the "Coordinating 
Committee" (hereinafter designated as the Committee) which shall be recog- 
nized by the twp Institutions as the Committee created to facilitate the* 
administration of all joint research and education programs undertaken pur- 
suant to this ^Agreement. * Ai\y funds which become ^available under" this Agree- 
ment shall be used By the Committee under such policies* as may be mutually 
agreed upon by the two institutions for the administration of each selected* 
project. All policies of the two institutions relating* to the use of .such 
funds shall be applicable. This Agreement does not lndiqatfe a commitment on 
the part* of ^either institution fpr specific funding. , 

^ ARTICLE II * 



The Committee shall consist of six (6) members. Three (3) will be appointed 
by the Chiei Director of BYRSTA, PRC, and three (3) by the chancellor of the 

University of , USA, in cooperation with the Director 

of the Cooperative Extension Service. The .tenure of each Committee member 
,will be specified by the appropriate appointing authority. 

v .-""*» 

I 

. . ARTICLE. Ill V ■ 4 

The Committee shall adopt such rules land appoint such subcommittees as it 
shall deem n necessary for the conduct of affairs Qf the Committee and tt the 
administration of the programs of the total, agreement; provided *th&t such 
rules, may not -supersede or otherwise be inconsistent ^kh the provision of 
this Agreement or the policies ajid regulation, of the respective governing 
bodies of the institutions* x ' V s 

m% • • >■ ■ 
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ARTICLE IV . 



In the furtherance of the aforementioned purpose, the Committee may, subject 
to the provisions of this Agreement exercise all powers necessary to eiarry 
out the purpose of this Agreement, including but Hot limited fc to, the follow- 
ing: 

\ - , ■ . 

(a) Identify the broatl fareas of joint projects to be undertaken -by the two 
institutions named; * * " 

(b) Receive and ajt on recommendations fro'm the members of the two institu- 
tions for joint projects to be undertaken; ; « 

(c) Approve and administer joint programs in accordance with the purpose of 
r this Agreement; \ 

(d% Provide f6r the movement of faculty members, Extension staff, graduate 
students, and uftdergraduate students between the two countries for the 
purpose of * enhancing education and scholarship, subject , to approval of 
each institution. ' * ° r 

(e) Acquire, hold, .and dispose of all equipment and research material as 
the Committed may consider necessary and desirable fcM: each project; 
prodded; however, th$t all such equipment and. material has. been made 
avaiVable for the furtherance of tlie purpose of fhc Agreements; and 
provided further that such property, equipment, or research material 
shall t>e titled In the 'name of the uftiversity designated and approved 
by the funding source through which the property, equipment, o°r 
research material was obtained. In the event of. dissolution of this 
Agreement or termination af -a project, such property, equipment, or 
research material shall thereupon be returned, tq, ttier* organization in 
the name 1 of which the property, equipment*, Qr , research material was 
titled; t * * 

(f) Take all action deemed necessary for the successful completion of ap- 
proved projects, and of th$ total Agreement. 

ARTICLE V 

All conunitments, , obligations, and expenditures authorized by the , Committee 
shall be made pursuant to . an annual budget prepajred ' by the Committee and 
submitted to the institutions for approval. The Committee * shall submit to 
the two institutions an annual report including a dt^ly audited statement of 
accounts. , * 

, ARTICLE VI ' ' V 

The Committee shall meet at least once each year, an^d at its first meeting 
each year, shall elect from withijn its membership ar Chairman, Vice-Chairman, 
and Secretary. . The duties and responsibilities of each officer and member 
shall be specified in 1 the rules referred to in Article III.. ^TJie Chairman 
and Vice-Chairman will not- be from 'the same country in any ane year, and 
shall rotate between the countries yearly.. 
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ARTICLE VII 



Any pro j ect may be terminated by: -r 

* % ■ 

(a) MututaX agreement between the two institutions ; ; 

(b) Either organisation giving at leaet thtee (3) months notice in writing; 

(c) ^A decision of the . Committee, by Majority vote; or 

(d) Completion of the project* 



ARTIC LE VIII 

% > . . . ,. 

This Agreement may be terminated by: 

Xa) Mutual. agreement between the 4 two institutions; or, 

(b) Either institution giving at least. six (6) months* notice in writing. 



\ 



Chief Director, 

Beijing Rural Youth Science & 
.Technology Association 



President , 
University of 



Director, Cooperative Extensidn 
Service, University of . 



Signed tfeis 



Day of " 
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GLOSSARY 



Four Modernizations ! In an attempt to modernise the country, Deng Xiao- 
ping' s government has targeted' four areas^of modernization. They are: 
- agriculture, science and technology, .industry, and defense, iji that priority 
"order. . This means that the government pays special attention* to these., 
areas, both in» policy and funding. The concept of "working for the Fdur 
Modernizations" is widely pronounced and generally' supported by the public. - 

New Long March .Campaign : In an attempt to kindle the spirit of young peo- 
ple, the Communist Youth League (CYL) has instituted the New Long March 
Campaign. *me Long March was Mao Zedong's symbolic and literal advance to- 
ward ruling the country. This campaign asks CYL members to put forth* a sim- 
ilar struggle and sacrifice for the good of the party and country. Numerous 
'activities — both individual and* group — can be labeled New Long tylrch acti^ir 
ties. • " \~J> 

Five Stresses/Four- 'Beauties : * This slogan is used to encourage, jibung people) 
to refine their behavior by stressing certain ideals atwl paying Anore atteff^ 
tion to (appreciate) certain beauties.. The stresses areNm decorum, cour- 
tesy \ public health, public order, and morals. The beauties to* be given' 
more attention are Of mind, language, behavior, and gp^ronment. By improv- 
ing in these nine areas, a young person is believed to have contributed 
greatly to his/her "Spiritual Development," that, is, the non-material devel- 
opment of a person's being. " • • vT ' 

' ' ' « A 

Responsibility System ; A set of policies designed to stimulat^ agricultural- 
production, reward individual effort, "and put more spendingV money * in the 
peasants' pockets. Abandoning * the "iron rice bowl" principle by which 
everyone got a salary regardless of work performed, peasants are now paid, 
individually and ^flp>roduction units, according to quality and quantity of 
work^output. For jpbcample^ if a production team exceeds its goal by 10,000 
bales ^ those bales can be: (a) Used by the team members for personal use; 
(b) sold to the state for a 50 percent premium over market prices; and/or,, 
^(c) sold in the "free* majrket" to other peasants^ for whatever price they can 
get. In two short years, ~ this* system has helped spark agricultural output, 
and the average per capita income of peasants has risen ■ in the neighborhood 
of 20 percent per year. * * - , 

Cultural Revolution : A period of turmoil in China, between JW66 and 1976. 
During this time, most universities were either totally closed or dismantled 
and. moved* to the countryside, where studefttse and teachers were put to work 
In the fields. Political persecution and 'even- torture were prevelant. Edu- 
cation;^ a whole was greatly disrupted. ' The v Red .Guards, youthful followers 
of Mao, destroyed any reminder of foreign influence or ancient beliefs 1 such 
as memorials to Confuscius and Buddhist temples. ' x * 

Mass Organization : Any organization, such as the All-China "Youth Federa- 
tion, which repre8ents v th« general public. V. It is •neither- a (wholly) Party* 
nor- government organization, although those two sectors may be represented' 
in< fche, organization.. - .•./ • ■ ■ *« 



xState Farm : A farm which i8 run directly by the State, administered by the 
Bureau of State gajifis • lY-the Ministry of Agriculture, Animal Husbandry, ..and 
Fishery ✓ Workers are employees of the State, and are paid ^on a salary 
basis/ Most (90 percent)->*State Farm l^nd is-eti reclaimed land! .The State, 
is directly involved becauj/e tfl^ money needed to get the land 1 usable often 

' exceeds a commune's resource's. 

Farmer: Any person who lives and works on a State Farm. 

- - - ^ . ' / 

People's Commune : A farm owned 'and run* on a^collective basis. Workers are 
employees of the commune, and jare *paid according to quality and quantity of 
work produced. Factories ^f»at product no'n-agricultural goods supplement 

Commune' sare divided' Jin to Brigades*, and further into Pro- 



commune inc<Jme. 
duct ion Teams. 



'Peasant: Any person who lives 



lxve 



forks in-a^Ee/)ple ' s\Commune . 



Sideline Industry : An activity on a commune that is not directly related to 
agricultural production. Examples include<clooiks , baskets, linen, and silk 
(raw and finished products). Ctftxken egg production is considered a "side- 
line." Such industries tielp provide jobs and generate income for- th^r com- 
mune. Often products are exported abroad. 



Gree 



iening Campaign : A multi-year effort, which began at a feverish pace in 
the spring of ^982, during v whictf each ^Chinese citizen is 4being asked to 
plant 3 trees' each year. Many forests were destroyed, without careful con- 
sideration, especially in^che 1960's and 1970 's, to make /oom <for either 
agricultural fields or buildings. The effect on theTair quality, soil ero- 
sion, and insects continues ~toS>e devastating. Recognizing the problem, a 
massive reforestation campaign has been started. The Greening Campaign is 
spearheaded by the CYL at the direction of the State. Counci 1. 



t": Lei Fa 



'Le^rn from Lei Fang " : Lei Fang was a young worker who was a "model work- 
er." He gave his life to save a group of fellow jgorkers in an accident. He 
isc*Lted as an example of the way young workers and peasants should live 
their "lives . 



Hectare : Equivalent to 2.47 acres. 

Mu: Chinese area measurement equal to l/15th of a hectare, or 0.1644 acres. 
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ATTACHMENT 

Contacts. Made by 4-H Scientific & Technical Exchange Team 

V ' f * . 

%/ws2 ALL CHINA TOUTH FEDERATION 

Zhang Jiashan ^ 
Deputy Dlractor of tha Intarnatlonal 

Department of tha All-China Youth Fader atipn 

Tu Wentao 

Deputy Secretary General of tha All-China Students' Federation 
Li Qimin 

Secretary-General of tha China Children's Work Society Institute 
Tang Ruoxln, 

Deputy Director of the Office of .Secretary of Research* 

Organization • Youth and Children Institute of the Chinese Academy of 
Social Sciences 

Wu Quanshang 

Chief in Charge of Rural Youth Work, All-China Youth Federation 
Meng Long 

Staff member, All-China Youth Federation 
/ BEIJING BANQUET 



Mr. Wen Kong J la 

Deputy Dlractor of tha Bureau of Science and Education of tha 
National Agricultural Cofplssion 

Mm. Zhang Qiang - 

Deputy Director of the Bureau of Science and Technology of tha Ministry 
of Agriculture * 

i 

Mr. Blan Blngyln 

Deputy Division Chief of tha Bureau of Science and Education of the 
National Agricultural Commission 

Mr. Ylao Xiqlou 

Extension Specialist of tha Bureau of Science and Technology of the 
Ministry of Agriculture 

Mr. Yu Zhigiio 

Chief of Reception, Division of the Bureau of Foreign Affairs of tha 
national Agricultural Commieeion / 

Mr. Huang Yongning '<■ 

Deputy Division Chief of tha Bureau of Foreign Affairs of the National 
Agricultural (tossrtsslon . ' 



4/12/82* (continued) \ 

DISCUSSION GROUP ~- U.S. 4-H Club Delegation 
Tian Fu 

Vice President of the Beijing Science and Technology Association 

BEIJING RURAL YOUTH SCIENCES AND TECHNOLOGY ASSOCIATION MEMBERS : 
Shan Qiyi 

President of the Board of Directors, Vice President of Beijing Agricultural 
University, Professor 

Li Hanru 

Vice President of the Board of Directors, Vice President, of Beijing 
Agro-Machinization Institute, Professor 



Wang Shuxln 

Professor of Veterinary Department of Beijing Agricultural University 

MEMBERS OF THE BOARD 1 ? 

Chen Zhen , J 

Deputy Chief Engineer, Beijing Agro-Machinery Bureau 

/ . 

Wangi Yllian (Mate.) 

Assistant Researcher, Research Institute of Pomology and Forestry, Beijing 
Academy oft Agro-Sciences 

Xu Wannajn (Mme.) ^ 

Lecturer of Department of Horticulture* Beijing Forestry Institute 

Zhangt Yianll a-c 
Deputy Director of Beijing Agriculture Bureau 

Llangt Guozhu / ^ 
Deputy Chief of Shuryi County. Chairman of the County Science Association V 

. f 



Li Cal f 




Chief of the Rural You£h Department* Communist Youth League, Committee of 
Beijing Municipality 

■4 , 

Wang Baollany 

Deputy Chief of Science and Education Division, Rural Work Department 
Beijing Municipality 

Hu Dlnghual \ ' *J 

Vite*Chalrman of Science Committee of Haldlan District , 
DEPUTY SECRETARY-GENERAL 
Quo Tlandl 

Member of Agro-Modernization Research Committee, Chinese Academy of Sciences 

.«-.". - ' " * 

Zhang Wenyou 

Deputy Chief of Rural Work Department* Beijing Science and Technology Assoc. 



4/12/82 



SECONO. SHEN MEETING 



Wu Chao-qun * .[ „ m » , - 

Vice Chairman of the Double Brtdge People's Commune 



i 



Mfessor"©" the Vetinerary Dept. 1n Beijing Agricultural University 
1 and Deputy Director General of Beijing Rural Youth Science & Technology Society 

01rector"ofthe International' Department of Beijing Scientific and Technological Soctejsy 

Llu-le-ya < * " . . 

the Cadre of Beijing Agricultural Commission 



Chang Wen-Yu (F) , 
Deputy Secretary general ± 
Be1g1ng Rural- YouthL^dence and Technology Association * 

•"' r " * ' * " 

Sec?2ta?y Sf the Chinese (^mmunist Youth League Committee In" the Double Bridge 
people's Commune » ^/ 
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A LIST OF THE MEMBERS OF BEIJING AGRICULTURAL UNIVERSITY RECEIVING THE 

U.S. 4-H DELEGATION 



Stien Q1yt 
Yang Zuomlng 
Cheng Gue1m1ng 
Zeng Yuzhl (F) 
Liu Jihong (F) 
Y1 Mlngfang (f) 
Deng Fangdl 



Vice-President ' 

Assistant Professor, Department of /Agronomy 
Secretary of CYL of BAU 

Secretary of CYL Brinch of Deftt. of Plant Protection 
Secretary of CYL Branch of Dept.^tf, Agro-Economy 
Secretary of CYL Irene h of Dept. of Horticulture 
Chief of Extension Section, Graduate School*^ 



Xu Weng and L1 Chungwel 



7 



president's Office Staffers 



Hong Yaukung 
Bao Ytchunp 
Gao Yaochun 
Li' Yungfeng 
Liy J1nha1 



Chiefs the\ Training Class 

Chief of County Cao, Shandong Province, member of the Training Class 
Deputy CnleV of X1an County, Honah Province, meabtr of training class 



D*ty. Chief ^f Fengrum County^Hobel Province 



Cadre of the Youth Ltaout of Oongshuangtang commune, Jlnghal County, 

' Mn Munklpillty - - 1 - ■ '-^ 



4/14/82 



LIST" OF CHINESE DELEGATION RECEIVING U.S. DELEGATION IN SHANGHAI 



Li Hongsheng 

» 

Cheng Linxiang 
Dai Su 

Zhai Chunankai 

Zhao Quijkai 
Zhao Hexin 



Deputy Division Chief, Shanghai Agricultural Corms£ion 

Secretary of Shanghai Agricultural Carinission 

Secretary of Shanghai^ Youth Federation 

Assistant Researcher of Horticulture Institute 
Shanghai Academy of Agricultural Services 

Chief of Shanghai Agricultural Exhibition 

Chief of Reception Section, Shanghai Agricultural Exhibition - 



V 
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4/15/82 



People ' • Commune * Meilong 



Wu Shudi 

' Secretary of the CYL Branch of Longquang Brigade 
Jiang Zhonjjxao 

Vice Chairman of tha Commune Administrative Committee 
Wang Jinxu 

Member of the Art Propaganda Team 



f 



sUcretarl5 £ the ^ Branch of th4 C< W une " runs f »Wnr of handicrafts and arjs 
Wu Xuepu \ A 

Staff member of the Commune CYL Committee 



Staff "member of the RurJj Youth Work Department, Shanghai CYL Committee 

i Zhang Xinhua ♦ * * 

The Commune Agro-Science Station 

Xu Hueigen 

Vica Chairman of tha County Council Office 



Wu Yongshi 

Staff member of the Commune 



7 



\ 



vLe Q Chairman of tha Shanghai Agricultural Commission Of f ica 



Zhang Jinni (Madams) „ JV , 

: Schpol Miatraaa o^filong Middla School 

. Cheng Linxiang ■> 
Staff member of the, Shanghai Agricultural Commission 

Wang Xinfeng 

StafJ member of tha County Council 

\ Shtag Jinxln 

S€cr«tmry of th* CYL CoMlttM (Cobwim) 



■ J t. 

J. v 



4/16/82 Shanghai Area. 



* \ 



v Ding Youming v « * " ^ 

• . Secretary _d£ the CYL Committee , Jing JJLajig County, v 

Dai Qunbua (female) \ r / * ^~ 

Secretary of the CYL Committee, Jing Jiang County * J 

%.Shifu • ' ^ . \' ■ 

Secretary of the CYL Committee. Chuanalia County 

\l - -'- ' •* . •*#..'- 

5 Cheng Lu (female) * + ' K '. 

'Secretary of the CYL Commit tee of Liasyuan Stare Farm 

Cao Jinliang < . * 

Sacratary of the CYL Committee ortuonan People's Commune *, Bap Shan County 

Lou Yuelin / % . 

i D «P«tY birector of t%m Seeds tfarm, Sheshatv People^ s iCommuna i Shang jiang County 

Ling f ianyi ' . .. " ' "~^ V< 

Secretary of the CYL Branch, Xujing Brigade, Casxin^ Commune ^ Shanghai County 

: Shen Fugen v • . • 

■Chief of tha Rural Youth Work Department, the CYL Committee of j Shanghai Municipality 

:\Da;L Su ; , ' * H \ . ... - ' ' ... 

v^Staff member of the above-mentioned organization (sea 4-15) •. \ • 



4/17/82 . * Members - Receiving Che U.S1 Team at Xinghuo State Farm 

h * 

Je Femping v 

Offtcc-of State Farm Administrative Bureau of Shanghai Municipality 
Ding, Qixing . / 

Deputy Chief; Office of Sta ^ F * ra Administrative Bureau of Shanghai Municipality 
Yirt Zuxian .' ' \ . 

Deputy Chief of Xinghuo State Farm . ' ^ ^ 

* * 

Li Weiliang 

■. Deputy Chief of the Party' Committee of the Xinghuo State Farm 

" Cai Zhenghai > . * 

Deputy Ctdfef of Agricultural Section of Xinghuo State Farm 

.... K • 

Wang Rbngxin > 
' Secretary of CYL Committee of' Xinghuo State Farm • «~ 

, Lang Xuozhi » L » * 

Agro-Science Research Station of Ithe Farm 

\ 

Jin Leiping ^* 
Leader of 21st Brigade * f 

Song Huanzhen 

Head of Plant Protection Station of the Farm . 

Hang Bing Chang 
Head of 2nd Fruit Tree Team 




LI Jinm'ei 

Head of Thread Processing Factory of the Farm ( 

ing P*ng ^ ' , V 

Leader of 2nd Brigade 




\ 



Mr. Hie Dangquan 

The Communist Youth League Committee of Xinhue County, Cuangdang Province 

(Reporter who vent with us 4/26 & 27 -- will send article when published) 




4/19/82 * Member* Receiving Team at M^lii People's Commune in Jiafdihg County 



Li Chengxun ^ 

Deputy Chief of the People f s Government - Jiading County 

Peng Yongtian s 
Staff member Qf the People's Government, Jiading County 

Fan Jianming 

Deputy Chief of Mahn People's Commune , 



Cheng Zaixing 

Head of- Agro-Science and Technology State* Malm People's Commune 
Zhu Xiangxing 

Staff worker in the Mahn People's Coimune 




4/26 He Tang Commune 



v.- . 



Mr. Chen Jinuan ^ f 

Vice-Chairman of Xinhue County (For Ag. Production) 
also President of Association of Science & Technology, Xin Hui County 

Mr. Li Ping * . ' « 

Director of the County Agricultural Bureau ' ; y 
Mr. Lu Yuhong 

Secretary of CYL Committee of Xinhue County *» 

Mr. Deng Binhao ' 
Vice Secretary of CYL County of Xinhue 

Mr. Chen Jiaxnrang 

Office of Foreign Af^ira of Xinhue County ' ^ 

Mr. Xu Yangbo 

Deputy Chief of Science and Education Division, Prov. Agricultural Commission 
- of Guangdong Province 

Mr. Lin Shefu 

Chairman of Be Tang People's Commune 
Mr. Wu Jinquiang . 

Secretary of CYL Committee of He Tang . \ * 

Mr. Re Weixin- .V* » 
Vice Secretary of CYL Committee of He Tang 

Mr. Hong Shsngfang 

Secretary of Association of Science & Technology In 3« Tang People's Cotnorune 
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ATTACHMENT B 




OF THE ALL-CHp STUDENTS' FEDERATION 

Mi 

the ACSP on May 9, 1979) 



(Adopted atthe 19th Congress of 
SF 



Chapter I 



GENERAL PRINCIPLES t- 

\ ■ ■ 

Article /I. The All-China Students' Federation (abbreviated as the. ACSF) is 
,a federation* of student unions at* institutes of higher education throughout China. 
. Artfcte 2. The task? of the ACSF are: " 

. L3T Under the leadership of the Communist Party of China and'upfcolafng the 
great banner of Marxism-Leninism-Mao Zedong Thought, toMinite students of "the 
whole country to carry out the Party's general tasfc-and educational policy for the 
new socialist period. . To continue to enhance their socialist consciousness, to en- 
courage the students to study science and culture assiduously and to persevere in 
integrating themselves with the workers and peasants djj> that they may actively 
develop themselves on. their own initiative in the moral.lntellectual and physical 
fields and become both red and expert personnel needed for the socialist revolu- 
tion and socialist instruction — all this for the goal of building China into a great 
and powerful socialist country equipped with modern agriculture, industry, na- 
tional defence and science and technology. ' * 

2. To resolutely support the peoples and students of other countries in their 
struggle against imperialism, colonialism and hegemonism and strengthen friend- 
ship and co-operation with students and Jtudent organizations of other countries so 
as to make due contributions to the development bt a broad international anti- 
"•■fPpkto united front and to the causa of world peace and human progress. 
AtifcU 3. The ACSF is affiliated to the ~ All-China youth Federation as a 
nber organization. r * 

• . V 

Chapter XL ' / 

'., . " . "MEMBERSHIP - •.: | / 

Article 4. The ACSF practises a system df organizational membership. All 
student unions at institutes of higher learning endorsing the ACSF Constitution" 
may become member unions. A 
' > ' ? '* » " "* ' ' 

» Article 5. Rights and obligations' of member unions are: 

1. The right to discuss, make proposals, about, and criticisms of, the ACSFs 
work; \ ; * \ • *. . -I * % . s^. ■ „ \ 




■ ■ ■ ^ - 

2. The right to vote arid be elected; 

• 3. The obligation to observe the ACSF Constiti^on and to carry out - its de- 
cisions. . m 

I " Aapter IJl - * 

'* , ( ORGANIIATION AND FUNCTIONS 

Article 6. The ACSF 'adqptSnhe^ organizational principle of democrattovoen- 
'tralism. • j, / 

Article 7. The highest decision-making body of the ACSF is foe ^atfe* 1 !^ 
gress. - The Congress" is convened every four years. Under soedp circumstances^ 
it may, be jield before the due date or postponed. - 

The functions of the ACSF Congress are: * , \ 

1. ^ T*o hear^antj examine work reports of the National Cotnmittee; 

2. To discuss and decide on "the ta«ks of the- ACSF; , . 
'3. - To revise, the Constitution; ' • 

4; To elect me NationaJ^Committce. . 

Article 8. The ACSF NAjtionai' Committee consists of* elected member unions. 
Each elected unioji is to send one representative to attend National Committee 
a. meetings. A Committee member union may cjiange its representative if it deems 
necessary. 

Tfee functions of the National Committee are: 

. t. To elect the President and a number of Vice-Presidents; ■+ - a. 

2. To prepare for and convene the National Qqngress; p ' \ ^ * 

\ * 3. To discuss ^nd decide on the work of the AC9F when the Congress is not 
in session; » > ✓ • ' * m " 

4. To examine the daily work and decisions- of the Presidium. 

k -ArHcU 9. Member unions elected to Presidential and Vice-Presidential posts 
should ea^n serid^a, representative to make up the Presidium. The Presidium shall 
preside oyer th* routine work when the National Committee is not in. session. 
It appoints ta|eav$a$iK^neral and several Deputy-Secretary-Generals to assist 




in its work, hu ^ 

Chapter IV . 

^ ' t STUDENT UNIONS AND LOCAL •* 
> r ~ STUDENT FEDERATIONS v 

Article 10. The tasks of a student union at an institute of higher education 

are: * • • 

* • 

Under the leadership of- the Party committee at the institute^ and with the 
help of the Communist Youth League organization thereof, to promote a varied 

H ... 
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and Interesting syllabus, and scientific, cultural, recreational, sports and social 
service activities which are interesting to the students, based on their studies and 
aimed ^at enabling them to "keep fit, 6 study hard and work well". 

To guide the students to constantly improve their .political consciousness, to 
gain a better mastery of their professional knowledge and skills, and to have a 
better physical and. spiritual health. 

To show concern for the vital interests of the students, constantly report their 
suggestions,' opinions and requests, promote iLsense of unity among themsejves and- 
with teachers, administrative staff and workers, and assist the institute authorities 
- in developing a good teaching, studying and living environment. i 

Article 11. The student" union at an institute of higher education is a mass 
organization of university ^nd "college students.. AttTnftese undergraduates may 
become its members irrespective of nationality, sex and religious belief. A gra- 
duate may retain his ^Tier right to be a member for a given period of time if he 
or she takes up a post in the student union. The student congress (or the student 
assembly) of an institute is held every one or two years to examine and decide on 
the work of the union and elect a union committee. The -unio^i committee is com- 
posed of a Chairman and several, Vice-Chairmen to take charge of the routine 
work. 4 

Article 12. Member unions of the ACSF in various provinces, municipalities 
and autonomous regions make up their respective provincial, municipal and auton- 
omous regional student federations whose 'committees are elected by the member 
unions concerned 

* • 

The function of a student federation at the local level is to assist the student 
unions in the locality in their work and organize student mass activities. 

A provincial, municipal or autonomous regional student federation elects its 
Chairman and Vice-Chairmen to run its daily work. 

The organizational set-up of student federations below the provincial (or auton- 
omous regional) level is to be decide*! bjr the provincial (or autonomous regional) 
student federations concerned in the light of the concrete conditions and in con- 
formity with the Constitution of the ACSP. 



ATTACHMENT c 



QF THE ALL-CHINA YOUTH FEDERATION 



(Adopted at the First {Session of the Federation's 
' Fifth Committee on May 9, 1 979). 



» k ■ .■ ., 

Copter 1 

4 ' ^r 'GENfiiuL principles' :. \ , ' 

Article \t$j^u^ a federal body of youth organi- 

**tUm 'V^>-0el$$^^ of China, with the Com- 

munist Youth LeagU.e ^ China ^ th/.cor^^< ^ 

^ Thought, unite and educate young 
people of aft walk* o£^^d <tf nationalities ih China in assiduously studying 
■Marxis^^n^^^ to raise their patriotic and socialist con- 
sciousness and -in science and technology* as well 
as general .cUftyjrfe^^ powerful socialist staje with 
modern defence and sciehce arid technology; 

: .Tp ^^ %^1^ y ^ttf return of Taiwan to the embrace of the motherland and 
the e6^p>tfon~^ China Unification; /' .'. I ^ k 

/. TWteive to develop friendly cb-bpefation with the youth of other countries/ 
[resolutely oppose imperialism, colonialism and hegemWftsm, support the just 
struggle of the peoples and youth of all countries and defend world peace. 



Chapter, II • 
v MEMBERSHIP 



( Article 3, The Federation practises the system of organizational membership. 
It insists of the Communist Youth Leajgue of, China, the All-China Students' 
Federation, the All-China Young Men's Christian Association, the All-China Young 
WArven's Christian Association arid the youth federations of various provinces, muni- 
cipalities and autonomous\regions. ° \ 

Article 4. Member organizations have the following! rights tfnd obligations: 
1. To discuss, make proposals on, and criticisms of, the Federation!* -work; 



— * — 
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2. To send in delegates, all entitled to vote and be elected; 

\ 3. To observe the Federation's Constitution and implement its decisions; 

v 4. To report to the Federation on tljeir work as well as the, wishes of young 
people. ^ " - ' * - ^ %. 

Article '5. Member organizations are free to withdraw from the Federation. 
If a member organization so desires^ it should first hand in a written request to 
the Federation. * 

Article 6. Wtjen a member organization tf vibl0t£s the Federation's Constitu- 
tion, it shall Jbe duly dealt with in accordance with relevlfcf resolutions of the 
Federation's National Committee or its Standing Committee. s ■ ■ w 

* ' ' 1 Chapter III • . 

* ° ORGANIZATION AND FUNCTION^ / 

Article 7. The Federation practises the^bWanizational P^j^jfcle of democratic 
centralism. f * ^ v 

Article". 8. The supreme power organ of the Federation is -the National Com- 
mittee. When the National Committee is not ?n session, the w Standing Committee 
shall take charge of the Federation's work. f ■ * ' 

Article \9. * 'The National Committed cons^ts of the delegates selected 
by member Organizations as welt, as specif guests. The Standing CoiJ|fciittee con- 
sists of a number of National ColRmitlfee member^jelectedr^y the National Com- 
mittee. \ • \- , ^ 3t " "' 

S \ - >K . 

* Article 10\ The National Committee is electecj for a term of four years. A 

*jnember w organization may, if it deems necessary, recall its own delegates on the 

National Committee or fill vacancies therein. * 

The size of We National Committee is decided by the Standing $&mmittee of 
the outgoing National Committee. 

Article 11. The National -Corttipittee has a President and^a number of Vice- 
Presidents. The -President and Vice-^re^dents are elected by the pfenary session 
of the* National Committee. They are concurrently ^reskjent -and Vice-Presidents 
"cff the- Standing Committee. ■ * £ * / * 

- Article 12. The functions of the National Committee are: 4 *. 

1. To hear and examine the work reports of ihe Standing Committee; 

2. To discuss and decide on the tatjcs of the Federation; 1 * \ i 

3. To revise the v Federation's -Constitution; '* , ' 

4. To elect the President and Vice-Presidents 61 the NatigrifiKCommmee and 
members of its ^tandin^ Committee. . 

Article 13, *TKe Nationa} Com^\itJ;ee holdjs its-plenary session every two^ears. 
The plenary session may be*eonvened |>eforfe the due aate or postponed if th$ 
Standing Cpmrhittee deems it necessary. ' 



♦ * 

r 



Article 14/ The Standing Committee has a Secretary-General and several 
^eputy-S^cret^rjr-Generals tct assist the President and Vice-Presidents in handling 
the work -of the Federation. s £ 

* 

Article 15. The Standing Committee may set up working bodies according to 
need and may establish offices in various places when necessary. 

Chapter IV 
FINANCIAL RESOURCES 

*, Article 16. The financial resource)? of the Federation are membership dues, 
income from its undertakings as well as financial grants from other sources. 
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f ATTACHMENT D 

REGULATIONS \ 

OF 



THE BEIJING YOUNG PEASANTS SCIENCE 

. , * ' * r 

* * AND TECHNOLOGY ASSOCIATION 

>> / 

Chapter I General Principles » 

Article 1 Under the leadership 4tf the Party, the Beijing " Young Peasants 
...Science and Technology Association is a mass organization of 
young peasants interested in science and technology. It is a 
group member of the Beijing Science and Technology AssociaWm. 

Article 2 Aim ofr the -Association: To unite and educate young peasants 

highly interested in science to make positive contributions to 
j . the construction of the socialistic spiritual civilization and 

^ t materia; civilization and in the realization of the agricultural 

"modernization of > Beijing area. J 

Article 3 Main Tasks of the Association:, 

t 1> To organize agricultural experts coaching young peasants with' an 
a.im to elevate the latters' scientific and t^hnical levels. 

2) To encourage and educat^rpung peasants to stone's mind on farm 
work, to learn agricultural science and technology, to > develop / 
scientific experiments, demonstrations and popularization. 

^ ^ To or 8 an * ze science loving young peasants to exchange 

experiences. ^ 

) To select and foster^ outstanding young peasants for further 
. agricultural technical training. 

5) To- inform the^varipus department's concerned about young peasants' 
opinions, suggestions and requests. 

Chapter II Organization 





Article/ The^l^ading body of the Beijdng Young Peasants Science and 

Technology Association is the board of directors, . It* is formed 
- of enthusiastic agricultural experts, cadres of science and 
I" - ■ i^chnology management and representatives of young peasants with 
• deep love for agriculture. It comprises* one chief director, a 
group of deputies, one secretary-general and a number of 
deputies. They are appointed by the board of directors through 
voting. The term. of office of the board of directors is three 
yearp, . « '*.'.. 



Article 5 A' number of special branch, groups may be set up by the 

Beijing Young Peasants Science and Technology Association 
according to actual needis. Scientists and experts of various 
special branches concerned may be invited as instructors. 



Chapter HI Membership 



Article 6 



Article 7 



Article 8 



Tljg fieijing Young Peasants Scieiice and Technology Association $ 
admits only Young Peasants Science and Technology Associations gf 
counties and suburbs of Beijing as group members. 

The Young Peasants Science and Technology Associations of various 
counties and suburb areas accept the Young Peasants Science and 
Technology Associations* (Groups) of the communes (farms , forestry 
centers, live stock farms, fish farms) as group members* The 
Young Peasants Science and Technology Associations (Groups) of 
communes are at the same time groug members of the loc^l 
communes 1 Science and Technology Associations. 

Peasants, agricultural workers and technicians of the communes 1 » 
farms, forestry centers, live stock farms, fish farms under the, ^ 
age of 35, determined to devote ^themselves to farming, and having 
made contributions iif their work, aije eligible to apply for 
membership. They <*ill be admitted as members after been apptoved 
by the county and subujrb* Young Peasants Science and Technology 
Associations . 



Scientists who. show special concern about training young v * * 
peasants, cadres and staff members of the Association and those 
who are invited *as instructors, are members of the Association. 

Article 10 County and district J£d)fmg Peasants can develop and. accept 
individuals asr members. 

Article 11 Rights and duties of members ^ 

1. Right to mafee suggestions and right to criticize. 

2. Right to take parf in the Association's group activities* 

3. Duties to observe the regulations of the Association, to 
execute resolutions and to accomplish assignmenfe^of the % 
Associatijrtfv' . ' / J. 

Chapter IV. Finance * > ' °> . A . / *> 




Article 12 It 1 s sources 

/ 
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1. Membership fees, . ♦ 

2. Subsidies froij th^ Beijing Science and T^phnology 
sociations, 

Donation^ from various unit£ concerned, ' 
Donations, fpom, various organizations and individual* 
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ATTACHMENT 



A V 

Constitution of the China Association* 
.. for Science and Technology * ' 

Chapter 1 General Rules 

Article 1 This association shall be named the China Associl- 
tion fo^cience an^l Technofogy, or CAST for short. * ^ 

article 2 CAST is an amalgamated organization of mass or- 
ganiza ions of workers in science and technology unde" the lSfder- 
sh.p o the Communist Party of China, and- has the objeettve of 
promoting -the development, nourishing, popularization and I ex 
tension o| science and technology in Chma and coMribming To the 
advancement of the scientific and cultural level of t£f «to 
Chihese nation wfth a view to building China as quickly » p^dfate 
into a powerful modern socialist country. possime 

Article 3 The main tasks of CAST will be- 
and hL ™k°/*? iz<f a , nd v i8° fousl y support academic exchanges 
memh»~ P f hc,t,on . of academic periodicals-and monographs by 
members, m accordance, with the policy of "letting a hundred 
flowers blossom and a hundred schools of thought coStend^ ' 

b) To popularize scientific and technological know edee in 
various forms among cadres and the people according tcfthTneeds 
m oarrymg out the Four Modernizes, to provide youn? peonte 
with education in science and technology, and to assist rS 

construction undertakings, to play an advisory K gownX 
departments enterprises and other institutions on scientific «ri ' 

SsT bT»l^ tte,,i V^ d * Undertake re,evant ^ ent u ?edto 
takings • gover P ment d eP«tments, enterprises and other under- 

' <_ d) *° popularize science and technology and ortranize nro- 
gratnmes and projects that serve scientists and technicians P 
- e) TorelayTOnstantly the comments and appeals of Its mem- 



• f) To strengthen and coordinate the relation among arfilisfcd 
scientific and technological bodies, to reinforce the dialogue be- 
tween \he natural science and sopial science communities, 

g) To work for people-to-people academic exchanges in the 
international arena and to develop friendly contacts with scientific 
and technological bodies, scientists and technicians in other \ari~ 



Chapter 2 Membership 

Article 4 . Any public group of workers in science and tech- 
nology, including societies^/associations, research institutes and 
science popularizing groupsThat is willing to abide by the constitu- 
tion of this Association may become a member through application 
and upon approval by the -Standing Committee. A number may 
declare its withdrawal of membership. 

Article 5 Rights and obligations of members; 

Rights: r - 

a) to elect and appoint delegates to association meetings, to 
vote in and to be elected to this association; 

b) to make criticisms and suggestions concerning the work of 
this association; - . 'Jj 

c) to apj?ly to this association Cot necessary support and^ssist- 
ance in scientific and technological activities^ 

d) to enjoy priority in the various aqtivities run by this 
association. .>--•".».. * v • 

Obligations: 

a) - to abide by the constitution and to carry out the resolu- 
tions of this Association; ' 

b) to fulfil in an active manner the tasks eroruste'a' py this 
Association; " 

c) to pay membership dues; ; . O 

, d) to submit to this Association at least* one work report 
annually. 




Chapter 3 The national organization ■ * 

Artide*6 The supreme body of this Association is theT~Na- 
tional Congress to which delegates are democratically elected. The 
Congress shall convene once every 5 years, except for extraordinary 
circumstances. - . 

The Nat^nal. Congress will be reejuired: 

a) to discuss and decide on the working policies and tasks of 
this Association; v . v . , ' 

b) to take'note'of and approve- the work report *of th,e Na- 
tional Committee; f ' - ». 



AssodatioD; ? ormu %^\^. d ;>vise.. s the Constitution. oi> this 
d) to elect thenew National Committed: 

sunr^hnnl ^u? n National Cd "g^s is not in session, the- 
supi eme body of thus Association is the National Committee The 

ffiS. TtJi 1 v r Cqr ™ iltee «*«nbew is decided by the National, 
"aSSS lN f tjonaI Cojnmittee will elect the Chairman, Vtce* 
ThJ v ! Wd Other, members to form the Standing Committee 
Sd Vi^°^JS^ mittee ' , the 1 Stand,n * Committee, the Chairman 
***T? n re t0 be electe ^ from < a larger number of ean- 
mfn nf A SGCret ban .a\ T ^ consecutive reelection and reappoint- ": 
ment of Chairman and Vice-chairmen should not, generally exceed 
f 7° ^ssions^iThe National Committee exercises^dekhi^over 
Association a&yities in accordance with the constitution and the 
.vreso utions of .the National Congress, and take note of. and approve 
the work report of the Standing Committee. ' PP 

The National qo.mmittee will hold a general assembly everv 
yearx except. for extraordinary circumstaiices. . W y * 
t . .^ tlc,e > The Sending Committee is the' permanent body of 
ession Whe rt t^ National Committee is not in : ' 
^^^:f ^ m ^ I ^ ee Pi * esid ^ °#*f h * affairs of the 

Article 9 The £3 tending Comrnittee wiirdecide^the executive 
memberaof the Secretariat to handle the daily work, under the' 
leadership of the Standing Committee. 

The Standing Committee will establish, according \o work * 
needs, a popularization committee, an academic society committee 
and international activities committee and correspondiniz function- 
ing organs. .<;. . y B s " , 

, '••.'■'*!" \ ■' - . ' . 

Chapter, 4 LoeaJ associations 

Article 10 ^e , A^c^^ii at j the p&vincial. municipal, 
autonomous legion and lowerlfevels. will be local organizations at . 

•*ffi!L*SSf ? f S A F^ suh } ect to Stance from the Association at 
the immediate higher level, c ..... .\ _ 

♦uw Art ?-*? J? G ^P^ of workers ih sciehle and technology aV 

futontoiis regionijd lower level* may 
apply; to jbm the Association at; the same {eVel.* * f 
v ; Aiitide : %e Association a^ the^provincial, municipal, * 
autqno/nou* region and lower levels shall hold corresponding con- 
gresses every 3 t^years, eleqt lea4ing organizational bodies and, 
m accordance wiWhe work and development offtne undertaking, 
establish appropriate functioning organs and special committees; • 
Article 13 The organic rules of the organizations- at basic • 



V 




level under the* local association (such as^ the organizations in 
factories; mines,. 4 communes t etc.) will be formulated by the prov- 
incial, municipal ^and autonomous region association in accordance 



with the .actual circumstances. 



* • 



> 



Chapter 5 Finances 

' Article 14 This Association will be financed by: J 

a) state appropriations; ' ^ ^ > -*' 

b) returns from. various enterprises and undertakings of this 
Association; . \ • * 

c) donations by unit^or Individuals; *r 
dy membership dues* C . ' " 



Article 



atiorifil Congress/ w - 

J^rticle Ifa The provincial, municipal and autonomous, region 
association may stipulate Tor 5 working rule^ of this constitution and 
groups of scientists 'and technologists may formulate constitutions 
.of tfieir own. * . V '' 4 



Chapter 6 Appendix . 

' ✓ • • • 

constitution will come into effect when" 
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